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Pacific Southwest Mennonite Conference
Annual Delegate Business Session Agenda
14 May 2022
9:00-9:45am
1. Tech Orientation
2. Welcome – Tina Schlabach
3. Worship – with Tim Reardon - Meditation
Break – 15 min
10:00am-12:00pm
4.
5.
6.
7.
8.

Roll call – Conference Coordinator – Agnes Chigoji
Agenda Review - Tina Schlabach
Minutes from the last meeting – Tina Schlabach/Augustine Christanto
Welcome and Recognition – MCUSA Agencies and Partners
Conference Reports
a. PSMC Moderator's Report – Tina Schlabach
b. Conference Minister's Report – Stanley W. Green
c. Southern California Regional Minister's Report – Anthonia Onye
d. Gifts Discernment Committee Report – Art Montoya
e. Pastoral Leadership Committee Report – Gordon Smith
f. Faith Formation Committee Report – Caley Ortman
g. Full Circle Thrift Store Report – Eric Schnitger/Paul Netherton
h. Retreat Ministries Report – Duane Ruth Heffelbower
i. Dismantling the Doctrine of Discovery Coalition Report – Katerina
Friesen/DDDC
j. Financials – Barbara Boldt
k. FY2023 Budget – Barbara Boldt
Lunch Break – 30 min
12:30-2:00pm

9. Mission Policy – Stanley W. Green
10. Bylaw change adoption – Tina Schlabach
11. Communion – Stanley W. Green, Tina Schlabach, Denver Locke
12. Announcements
a. 9-10 September 2022 – PSMC Fall Gathering – Agnes Chigoji
b. Tina Schlabach Sabbatical – Tina Schlabach
13. Adjournment and Blessing – Denver Locke
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PSMC Delegate Assembly Minutes (22nd Assembly)
May 22, 2021
Attendees (Delegates in Italics):
All Souls Christian Center: Pastor Justice Edem, Pastor Charles Nwufo, Godwin Nyenke, Dorla Wise
Church of the Sojourners: Melinda Melone
Everence: Rhoda Blough
Family Mennonite: Denver Locke
First Mennonite, Paso Robles: Josue Romero
First Mennonite, Phoenix: Eddie Harris, Allen Hilty, Al Whaley
First Mennonite, Reedley: Barbara Ewy, Jon Mark, Caley Ortman
First Mennonite, San Francisco: Sylvanna Ann
Los Angeles Faith Chapel: Florence Ekuchei
Maranatha Christian Fellowship: Sunoko Lin, Louise Andriyato
Mennonite Community Church: Adam Allen, Don Linscheid, Kathi Oswald, Clare Ann RuthHeffelbower, Duan Ruth-Heffelbower, Gordon Smith
Mennonite Mission Network: Marisa Smucker
Pacific Southwest Mennonite Conference: Joseph Bautista, Barbara Boldt, Agnes Chigoji, Stanley
Green, Arthur Montoya, Anthonia Onye, Tina Schlabach
Pasadena Mennonite Church: Una Lee Jost, Mariann Reardon, Timothy Reardon
Peace Fellowship: David Augsburger, Mark McReynolds
Primera Iglesia Menonita: Juan Montes
Royal Dominion: Femi Fatunmbi, Keisha Hyde, Cherry McClean, Florence Nwosu
Shalom Mennonite: Becca Andefrson, Barry Hieb, Carol Rose, Ken Schildt
Trinity Mennonite: Meghan Good, Gene Kimel, Neta Kimel, Scott Peterson, Roy Teramoto, Mark
Wiens, Ramona Yoder, Steve Schrock
Upland Peace Church: Pastor Nehemiah Chigoji, Henny Vanderzwaag
Wholicare Community Missionary Church: Pastor Helen Mfwilwakanda, Susan
Opening Worship
“We Worship your Holy Name” was led by JKI Maranatha.
Welcome
Anthonia Onye welcomed delegates and all.
Reflection
Stanley Green spoke on a passage in Habakkuk. God tells Habakkuk that the punishment they are
experiencing is a result of violating the poor and the weak. Habakkuk is distressed. Stanley mused that
we can’t understand why things happen but we can know that God will remain faithful to God’s
promises and continue to extend mercy. “Hope is a choice we make between human construction of
conflict, violence, and destruction or Jesus’ life, death, resurrection, and return that are part of the
unfolding story of God’s reconciling love and restoration of creation.”
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Opening Prayer
Pastor Helen Mfwilwakanda prayed for us and for our meeting.
Worship
“Blessed be Your Name” was led by Trinity Mennonite Church.
Approval of Last Year’s Minutes
Joe Bautista reviewed last year’s minutes, highlighting key discussion points and sharing a copy of those
minutes via Zoom.
The minutes were approved.
Gift Discernment Slate
Kathi Oswald presented the slate for new and returning officers.
The new officers were:
PSMC Board of Directors: Mark McReynolds
PSMC Executive Committee: Denver Locke (Moderator-Elect)
Faith Formation Committee: Teri Brenneman, Rebeka Moeljono
Pastoral Leadership Committee: Barry Hieb, Tim Reardon
Retreat Ministries: Ken Wenger (Treasurer), Clare Ann Ruth-Heffelbower, Galen Quenzer
Others agreed to continue serving an additional term.
All new and returning officers were approved.
Financial Update
Barbara Boldt discussed our finances and our budget for 2021/2022.
Year-to-Date Full Circle Thrift has already made quite a profit - $60K. The first Paycheck Protection
Loan (approximately $45K) was forgiven and the second will most likely be forgiven as well. Everence,
Agnes Chigoji, and Clare Ann Ruth-Heffelbower played key roles in helping acquire these loans.
We will not rehire a Full Circle Project Director. For 2021/2022, Congregational giving is estimated at
$68K and Full Circle Thrift’s fiscal year profit is conservatively estimated at $33K, which means that
total revenue and support are around $110K. Total expenses for the Conference (salary, travel,
benefits, and education) are around $87K. Full Circle Project is budgeted at $6.2K.
The budget was affirmed (33 in favor, 2 abstentions)
Moderator’s Report
Art Montoya said goodbye to the Conference in his role as Moderator. He thanked Anthonia, Agnes,
and Paul and the volunteers at the Full Circle Thrift Store. He reminded us that there were six newly
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licensed and ordained clergy and that many of these were young people. He was also happy that we
were able to receive three new churches during his term.
Conference Minister’s Report
Stanley Green went over the various things the Conference and the churches in the Conference had
been doing throughout the past year, even in the midst of the pandemic: working w/ immigrants,
participating in food pantries, engaging w/ indigenous communities, protecting sacred lands, establishing
community gardens, and sharing the good news about Jesus fullness of life in Jesus. He thanked Clare
Ann for a helpful orientation last Fall and for Agnes being an effective administrator with a deep
knowledge of and history with the Conference. He also mentioned the ordinations this past year:
Barbara Ewy, Charles Upong, Melissa Spolar, and Adam Allen to name a few. Multiple pastors have
availed themselves of the he Journey program.
Conference has continued its commitment to the Baja Ministry Project. Dismantling the Doctrine of
Discovery was able to employ Katerina Friesen by coming under the PSMC umbrella after DDoD and
PSMC agreed to a Memorandum of Understanding. LA Faith Chapel intends to move to Mosaic
(previously Franconia) in the Fall of this year.
Southern California Regional Minister Report
Anthonia Onye introduced herself and expressed her gratitude for having been mentored by Clare
Ann. She is also looking forward to working with Stanley.
Full Circle Thrift Store Report
Pastor Helen Mfwilwakanda read a letter by Eric Schnitger (Chair of the Full Circle Thrift Advisory
Board) telling us how things have been for the store this past year. Because of Covid, there was much
challenge and uncertainty. After the store was shut down last year, FCT used social media to continue
selling. Then they added safety protocols after opening back up again. It wasn’t clear the thrift store
would survive. Around Christmas last year, the store closed for a week because some staff contracted
Covid. But the store reopened, the staff persevered and was resilient, in a large part due to the
kindness they shared among each other, but also because of the support from customers and donors.
Staff love the store and it has been its own family, a place of hope and connection amidst social
isolation. This fiscal year store is on track to double the best prior year.
Pastoral Leadership Committee Report
Gordon Smith began by introducing us to the rest of his team: Barbara Ewy, Stanley Green, Barry Hieb,
Pastor Helen Mfwilwakanda, Tim Reardon, Al Whaley. He reported that in this past year, eight have
been licensed and two ordained. He explained a little about the process behind this: the MLI, the
essays, the references, the licensing period, etc. He also talked about the Healthy Boundaries Training
that occurred on April 10 via the Faith Trust Institute and led by Kathy Neufeld Dunn. It had 26
attendees this year.
Mennonite Mission Network
Marisa Smucker gave special thanks to Shalom Mennonite and First Mennonite Church San Francisco
for 48 years and 45 years of support, respectively.
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Everence
Rhoda Blau reported that Everence gave out $900K to ethnically diverse congregations throughout
MCUSA during Covid. She also mentioned that Hanna Chigoji received a $1000 scholarship for
Howard University.
Missions Committee Report
Scott Peterson reported on behalf of the Missions Committee. He recounted the Conference’s
original desire for an Anabaptist resource center and how this eventually led to the creation of the Full
Circle Project. Kate Wentland, as its director, was its first employee. She served as the liaison between
the Full Circle Project and the Full Circle Thrift Store. Now that Kate has left and the Conference is
not intending to hire another director, the Board thought this would be a good time to reconsider
how we think of mission in Pacific Southwest Mennonite Conference. The Missions Committee has
been developing draft of the new PSMC Mission Policy and will continue working with the Board to
have something ready to present to Conference churches soon.
Faith Formation Report
Caley Ortman reported that, because of Covid, people haven’t been able to meet together as much,
the one exception being its worship subcommittee.
Camp Keola Report
Caley Ortman reported that Retreat Ministries has been asking itself some very hard questions of
what’s working what’s not working with the Camp Keola program for youth. Caley stated that it’s
difficult to run Mennonite Youth camps in a traditional manner. Other camps hire staff to do the work
that Camp Keola does. Furthermore, because of aging congregations Camp Keola is seeing fewer
counselors who wish to volunteer. 2 ½ weeks is too short to be paid but too long to ask time off
from a job. Plus, summer camps, especially religious summer camps, are being asked to do more to
ensure the safety of its participants. Cmp lasts for two weeks, not to mention the ½ week of
orientation for its counselors. Ideally, Camp Keola would like a big pool of applicants so they can be
selective. They also need to run background checks and comprehensive interviews. All of this doesn’t
really work for a 2-week camp w/out much money.
The big change they are making is that Camp Keola will now be one week, not two, with both younger
kids and older kids having camp simultaneously. Also, churches that send kids to Camp Keola will also
be required to send counselors as well, the number of counselors being commensurate with the
number of kids going from their church. Finally, each church that sends a kid to Camp Keola will have a
liaison or representative to keep facilitate communication between the church, its participants, and
counselors, and Camp Keola.
Retreat Ministries Report
Duane Ruth-Heffelbower wanted to remind us that, besides Camp Keola, there is also a children’s
camp, Tonto Rim Camp, in Arizona. There was some damage to Camp Keola, a main water supply line
was burned, but only small section and it will be repaired. Of the eight groups that were going to take
advantage of Camp Keola this summer, only one will continue with its plans.
Baja Project Report
Tina Schlabach reported that PSMC has been a funding channel for the Baja Project in Ensenada,
Mexico. In 2015 Mennonite Pastors Max and Gloria Villatoro were working in Iowa, but Max was
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deported. Max was sent to Honduras, then decided later to move to Ensenada. Pastor Juan Montes has
mentored and coached them. In addition a support team meets monthly w/ Max and Gloria to listen
and help. The Baja Project has several ministries; one of them is to go the US/Mexico border every
three weeks to give food to those on the wall. Covid has really hampered them from meeting people
face-to-face.
Gloria sends her greetings (Philippians 6:4).
Dismantling the Doctrine of Discovery Report
Carol Rose reported that the San Carlos de Apache are trying to protect their sacred land.
Affirmation of Above Reports
The Delegates were asked to affirm the above reports. The Delegates did so.
Closing
Art Montoya said that he will miss working with people at the Conference and seeing others at Board
meetings.
Tina Schlabach said that she has learned from past moderators: Pastor Femi, Pastor Oswald, and Art
Montoya. She praised Art for being able to step up to the challenge of moderator even while he and
his extended family were facing hardship. Two things are important to Tina: to have good/careful
process in meetings and Conference life – that is, to make sure all have a voice and we listen and to
ask the question, “Where is the Spirit of God moving? How can we cooperate with the Spirit and not
stand in the way?”
Denver Locke says that he is happy to be recommended and looking forward to working with Tina
and Stanley.
Stanley led us in celebrating communion together.
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PSMC Annual Gathering - September 11, 2021
Following Jesus, our mission is to create Spirit-filled healing community across boundaries, share-(ing)
God’s love, justice, and peace with each other and with our local and global neighbors.

Theme for the Gathering: "Many Gifts, Same Spirit, One Call"
Biblical Text: 1 Cor 12:4-5.
Saturday 11 September – 9:00-2:00pm - (To be convened via Zoom)
8:45 a.m.

Zoom host opens the room for online participants
Musical prelude for in-person Gathering (Terri Brenneman/Pasadena Mennonite)

GATHERING FOR WORSHIP IN PSMC COMMUNITY
9:00-9:10
9:10-9:15
9:15-9:30

9:30-9:35
9:35-9:40
9:40–9:50

WELCOME – Stanley Green, PSMC Conference Minister and Pastor Tina
Schlabach, PSMC Moderator
MUSIC - Gathering song: Trinity Mennonite Church, Phoenix
BREAKOUT ROOMS - Sharing/introductions in small groups (6 p.g.)
• Introductions – your name, congregation, where you live and something of
interest about you.
• How is your congregation doing?
CALL TO WORSHIP (Pastor Mariann Reardon, Pasadena Mennonite Church and
Pastor Romero, FMC Paso Robles)
OPENING PRAYER – Pastor Jon Mark, FMC Reedley
MUSIC - Singing by PSMC churches: Wholicare Mennonite Church

HEARING THE WORD TOGETHER
9:50-9:55
9:55-10:20

SCRIPTURE LITANY: Psalm 104:24;1 Corin.12:4-5; Col.1:15-23
Pastor Nehemiah Chigoji, Upland Peace Church
MESSAGE: “Many Gifts of Creation, Same Spirit, One Call” - Jim Brenneman, San
Francisco Mennonite Church

RESPONDING TO THE WORD
10:20-10:30
10:30-10:35
10:35-10:40

10:40-11:40

BREAKOUT ROOMS: Sharing together, guided by questions from Jim Brenneman
SONG OF RESPONSE: Royal Dominion International Church
OFFERING: Music by Pasadena Mennonite Church CA.
We give to each other through sharing our time, our talents, and our resources.
Gifts of money to our community of congregations, PSMC, can be given here online.
Checks can be mailed to: PSMC, P.O. Box 39038, Phoenix, AZ 85069.
WORKSHOPS/SEMINARS
• Phil Stangland, Everence West Coast certified financial planner. will share
on the topic: "Attentive Stewardship for Financial Health and for
Generous Sharing." In this workshop Phil will address critical issues related
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to the management of income streams and expenses for financial health:
Budgeting, Debt, Investment, as well as issues relating to being prepared for
retirement: Social Security, Medicare and Taxes.
• Mauricio Chenlo, Minister for Church Planting at Mennonite mission
Network will help churches, church planters, and others in growing visions
of new churches where God might be calling Peace Planters. His workshop
entitled, “Planting Missional Communities” will help churches to raise up
missional Anabaptist church planters and leaders, prepared to engage in
discipleship in such a way that it will be natural for leaders to be raised up
and spawn new dynamic peace churches.
• Sylvanna Ann of First Mennonite Church of San Francisco will present on
the topic “Helping Victims of Human Trafficking.” She has been working
on ending human trafficking for several years now, primarily through the
Indonesian community in San Francisco. Human trafficking is much more
prevalent than most people realize. You may very well know someone who
is being trafficked? In this workshop Sylvanna — with the help of pastor
Sheri Hostetler — will tell her personal reasons for being involved in this
work, how it is connected to her Christian faith, and how the church can
help victims of trafficking.
SCRIPTURE READINGS - John 14: 14, 26; 1 Corinthians 12:4-11; Roman's 12: 6a, 8a
Luke 24:49 - Rebeka Moeljono
MESSAGE: “Holy Spirit: The giver of all gifts” – Anthonia Onye, PSMC Southern
California Regional Minister
SONG OF RESPONSE – All Souls Christian Center

12:15-12:45 LUNCH
SINGING, PRAYING TOGETHER AND SHARING AT THE LORD’S TABLE
12:45-1:00

MUSIC: LA Faith Chapel and JKI Maranatha

PRAYING AND CELEBRATING AS A COMMUNITY OF CONGREGATIONS
1:00-1:15
CONFERENCE REFLECTIONS AND RECOGNITIONS – Pastor Tina Schlabach,
PSMC Moderator
• Journey participants
• Baja Anabaptist Ministry Project – Max and Gloria Villatoro
• FCT Store Staff
• Journey Participants – with Jewel Longenecker, AMBS
• Conference Administrator, Agnes Chigoji
1:15-1:20
LEADERSHIP DEVELOPMENTS AND TRANSITIONS – Pastor Gordon Smith,
Mennonite Community Church
• Recognizing Newly Credentialed Leaders in the Conference
1:20-1:25
PRAYER FOR MISSIONAL PROJECTS – Pastor Scott Peterson, Trinity Mennonite
Church
• Prayer for Baja Anabaptist Ministry Project – Gloria and Max Villatoro
• Prayer for Full Circle Thrift Shop - a missional ministry of PSMC in Altadena, CA
• Dismantling the Doctrine of Discovery
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PRAYER FOR CONGREGATIONS – Pastor Carol Rose, Shalom Mennonite Church
• Prayer for PSMC Congregations
MUSIC - Song/Hymn: First Mennonite Church San Francisco

SHARING THE BREAD AND CUP TOGETHER
1:35-1:45

1:45-1:50
1:50-1:55
1:55-2:00

COMMUNION
PSMC Executive Conference Minister Stanley W. Green, with Tina Schlabach,
Moderator and Denver Locke, Moderator-Elect– NB: For the observance of
communion, all participants are requested to please have available a piece of bread,
crackers, or tortilla, and something to drink such as grape juice.
MUSIC: Closing Song – Pasadena Mennonite Church
BENEDICTION: PSMC Moderator, Tina Schlabach
ANNOUNCEMENTS: Conference Administrator, Agnes Chigoji

A big thank you to all of you for joining for fellowship, prayers, and celebration this morning!
A special big thank you to Pasadena Mennonite managing our tech logistics for this zoom Gathering! Thank you,
God, for each church of Pacific Southwest Mennonite Conference! May we grow in Your love and in faithfulness
to You - together.
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PSMC Moderator’s Report – May 2022
I am glad to serve our conference as Moderator, working with great appreciation with Stanley
Green, our Executive Conference Minister, Anthonia Onye, our Regional Conference Minister,
Denver Locke, our Moderator-Elect. It has been a privilege to work with this past year’s Board
members: Barbara Boldt, treasurer, Augustine Christanto – recently approved by the Executive
Committee to serve as secretary until the delegate vote today, Pastor Raymond Arnold from
Family Mennonite, Pastor Scott Peterson from Trinity Mennonite, Pastor Juan Montes from
Primera Iglesia Menonita, Pastor Gordon Smith from Community Mennonite, Pastor Helen
Mfwilwakanda from Wholicare, and Eco-Minister Mark McReynolds from Peace Mennonite
Fellowship.
I am also deeply grateful to all of you participating in the work of our Conference through your
leadership on the Pastoral Leadership Committee, the Full Circle Thrift Oversight Committee,
the Faith Formation Committee, and the Retreat Ministries Committee. Thank you! We look
forward to putting before you as delegates in today’s agenda a new Mission Policy direction that
the Board is recommending, which will form a new leadership group for our conference as well.
I am grateful for each congregation of PSMC and for your sharing with PSMC of your time,
spiritual gifts, relationship, and financial contributions that make our conference work possible.
The biggest area I have given time to during this first year of serving as your Conference
Moderator is meeting regularly with Paul Netherton, Manager of Full Circle Thrift, Alma Ayala,
Assistant Manager, and Eric Schnitger, Chair of the Full Circle Thrift Advisory Committee, along
with our Conference Minister, Stanley. Our goals in these ongoing meetings are to build strong
relationships between us, and to clarify the governance for the thrift store so that we work in
ways that are supportive and productive for the thrift store managers, employees, and for the
conference. We are extremely grateful for the meaningful neighborhood community that Full
Circle Thrift Store has become for customers, volunteers, and staff, and for the way that profits
from the thrift store are being used locally and increasingly for PSMC Conference mission as we
plan to begin new PSMC Missional Task Group leadership on behalf of our conference churches
in this next year.
As moderator this past year I have also noticed - and experienced personally – the stressful
impacts of the pandemic on our churches: grief and loss, new ways of gathering and of being
church together. As we continue to recover together and to make our way forward as a
community of congregations in a world of both beauty and great challenge let us continue to ask
the questions: “Where is the Spirit of God moving? How can we flow with the Spirit and not
stand in the way?”
Just as we cannot fully follow Jesus alone as individuals – we need community – we are stronger
together as Jesus-followers as our churches actively engage with one another as a community of
congregations. May our relationships between our diverse churches strengthen and bear delicious
fruit as we learn from each other and share God’s good news through Jesus’ healing, peacemaking,
and grace.
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Executive Conference Minister Report
Stanley W. Green

The March 2016 Delegate Assembly of the PSMC affirmed the identity and mission of the
Conference thus:
Who are we? (Identity)
The Pacific Southwest Mennonite Conference is a community of Mennonite
congregations across California, Arizona, and Nevada. We are a diverse
body, gathering for worship in many languages and coming from all corners
of the globe. We are Anabaptist Christians who embrace various expressions
of worship and theological points of view – evangelical, charismatic,
progressive, liturgical, and pentecostal, among others.
What are we called to do? (Mission)
Following Jesus, our mission is to create Spirit-filled healing community
across boundaries, sharing God’s love, justice, and peace with each other
and with our local and global neighbors.
We live in disjointed times and divided communities. Violence and suffering have come near.
Disasters, wars, famine, an opioid epidemic on our continent, a global pandemic (which, thankfully,
seems to be in retreat) and an endemic climate of alienation and polarization have left in their
wake millions of lost, damaged and impaired lives and livelihoods. They have given rise to great
anguish and suffering on every continent and no community has remained untouched. The church
has not escaped the contagion of these “plagues.” We all have experienced some diminishment
and loss. We have also seen the church’s credibility seriously eroded in recent times. In troubled
seasons such as we have endured people look to find trusted space where God’s purposes are
truly reflected. Where can people find healing and hope? Where can they look? I am pleased to
have had a special vantage point from which to observe the many ways the PSMC, through its
congregations, has sought to embody and exemplify God’s intent for the world and for the
church. We have done so imperfectly, perhaps, but with a sincerity which sometimes, thankfully,
has tempered our flaws, as we sought to incarnate God’s intent for reconciliation, healing and
hope. In our diversity as a community-of-congregations we draw strength and inspiration from
many cultures, languages and ethnic groups that make up our conference. This community, we
believe, reflects the divine purpose embodied in the unity and equality of that “great multitude
that no one could count, from every nation, tribe, people and language, standing before the throne
and before the Lamb” (Revelation 7:9).
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In a polarized and fragmented society, we bear witness to what God intends as we share
fellowship and unity in our differentness, rather than a rigid uniformity. As the body of Christ, in
the southwestern U.S., we are made up of many, equally important, parts that are essential to
the health and integrity of God’s body on earth. Furthermore, we are an incubator for fresh
expressions of Christian community and integral witness, e.g., Wild Church, Sojourners, ministry
with migrants, the homeless, the disabled, the poor and the incarcerated, among others. In
addition, we develop leaders, helping the church to thrive and grow in healthy witness in the
world.
Leadership Development
a)

CREDENTIALING
One of the privileges of working with the conference has been the joy of walking with
emerging leaders, helping to unleash their gifts and, through the Pastoral Leadership
Committee, granting credentials (either licensed or ordained). During the past year we
credentialed seven persons for ministry: Jon Mark, Caley Ortman, Mariann Reardon,
Adam Allen (ordinations), and Kazuhiro Enomoto, Florence Nwosu, Katerina Friesen,
Kate Wentland (licensings).

b)

SCHOLARSHIPS FOR LEADERSHIP DEVELOPMENT
We shared leadership development scholarships with five (5) persons (Femi Fatunmbi,
Kent Beck, Katerina Friesen, Mariann Reardon and Sara Gurule to develop their skills
and enhance their capacities for leadership.

c)

EMPOWERMENT FOR MORE EFFECTIVE LEADERSHIP
Several of us from the PSMC (Melissa Spolar, Marilyn Bender, Jon Mark, Kazuhiro
Enomoto and Stanley W. Green) have engaged through AMBS with the Lilly funded
“Thriving in Ministry” program which pairs mentors and mentees in a relationship where
action and reflection and deep engagement with each other provides the context for
feedback, counsel and accountability

d)

TRANSFER OF CREDENTIALS
We facilitated the transfer of several ministerial credentials:
• for James E. Brenneman and Stanley W. Green to PSMC from Indiana-Michigan
Conference;
• for Michael and Teresa Sherill from the PSMC to Indiana-Michigan Conference;
• for Grace and Chuwang Pam to Mosaic following the migration of the affiliation of L.A.
Faith Chapel from PSMC to Mosaic on Saturday, November 6, when the congregation
was affirmed as a member of Mosaic.

e)

SUPPORTING CONGREGATIONS SEEKING NEW LEADERS
I had the privilege of providing some support to Mennonite Community Church in Fresno
which engaged a search process after their current pastor, Gordon Smith announced his
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retirement. Thankfully they had a good process and seem to have settled on a candidate
who will be announced shortly.
f)

MINISTERIAL BOUNDARIES TRAINING FOR PASTORS
During this past year we organized and hosted a training to help ensure that leaders
received sexual harassment training and equipping for setting appropriate boundaries in
pastoral relationships.

Fellowship and Connection
We have worked in a variety of ways to encourage and foster fellowship and connection
between our congregations and their leaders. The initiatives included the following:
•
•

•

•

•

•

I have scheduled conversations and spoken with a majority of pastors/congregational
leaders in the conference.
In our once-quarterly Pastor’s Convocations we have hosted an engagement where
pastors have been able to speak with one another and engage in peer counsel, giving and
receiving support and encouragement from each other.
We have used our e-Zine (e-Update) and regular postings at the PSMC Facebook page
to provide inspiration as well as to provide information regarding events and opportunities
that might enhance the witness of our congregations.
I have regularly curated and published Friday Resources to share resources that could
be helpful to pastors and congregational leaders for enhancing effectiveness in their
ministries.
We hosted a leaders zoom gathering as a forum to help orient and prepare delegates
to the Special Delegate Session of MC USA in Kansas City where several important
resolutions will be discussed.
We also hosted worship and fellowship gatherings, including planning for the Fall
September Gathering, 9 September 2021 and this delegate assembly creating the
opportunity to enable us to get to know each other better as well as conduct business in
order to strengthen our community and our witness in the world.

Partnering, Networking and Sharing Infrastructure
a) DISMANTLING THE DOCTRINE OF DISCOVERY COALITION
As Dismantling the Doctrine of Discovery Coalition (DDODC) has increased the scope
and reach of its efforts, we revised our Covenant with the DDODC enabling the PSMC to
hire, on their behalf, Katerina Friesen, and ramping up our capctiy to share essential
infrastructure with them in the important work they are doing;
b) FULL CIRCLE THRIFT STORE
We seek to provide the Full Circle Thrift Store, which fulfils a part of our conference
mission, with needed support, infrastructure and expertise. The impacts of COVID-19
resulted in unexpected and substantial changes for our thrift store. These impacts precipitated
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actions that were taken by the Conference to ensure the viability and survival of the store.
The outcome of these actions resulted in a breach of trust. During this past year we have
worked as a Conference to rebuild relationships and trust with the FCT personnel and the
FCT Advisory Committee. Some of the shifts that were made included:
• the revision of the Full Circle Thrift Policy Handbook (in order to align policies
with current practices);
• restoring benefits that were discontinued in an attempt to be fiscally responsible;
• implementing needed salary raises for store personnel, and,
• enhancing the communication between us.
PSMC Mission
a) BAJA ANABAPTIST MISSION PROJECT
PSMC has partnered and supported the Baja Anabaptist Mission Project (BAMP) until
earlier this year when Gloria and Max Villatoro were able to acquire visas in order to return
legally to the US. Several PSMC folks were part of the BAMP Support Team (Tina Schlabach,
Juan Montes, Jon Mark, Stanley W. Green and Stephen Penner who chaired the Support
Team). The team also comprised a number of persons from Iowa to which Max and Gloria
have returned (and where their children live).Their return has put the work in Ensenada and
at the Tijuana border crossing (where the Ensenada group took relief to the migrants stuck
at the border), it has also shifted primary support for the Villatoro’s to Iowa where many
churches and individuals have come together tp provide support for them during this
transition in their lives and ministries.
b) MISSION POLICY
In response to the need for cost-cutting the PSMC Board did not replace the Full Circle
Project Director when Kate Wentland resigned to pursue studies toward chaplaincy. With
the fundamentals for Full Circle Project changed, the Board authorized a redesign for how
we can work at advancing the mission of the PSMC. The work resulted in a revised PSMC
Mission Policy which the Board approved on 15 March 2022. In order to implement the new
way of working at resourcing mission, a new Missional Task Group was recruited and will
come before the 14 May 2022 Delegate Assembly for approval (See Gifts Discernment slate
of nominees).
c) MISSION EVENTS
Partnering with West Coast MCC and ReconciliAsian, PSMC hosted a webinar and an inperson event at Family Mennonite Church (a short walk from Florence and Normandie
where the brutal beating of Rodney King led to the uprisings after all the white police officers
were acquitted) to commemorate the 30th Anniversary of the L.A. Uprising. Called Healing
our Hauntings the events featured worship, prayer, sharing of stories and activities designed
to advance justice and bring healing in the aftermath of massive hatred, conflict and violence.
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Exploring New Relationships
During this past year our conference has been engaged in numerous exchanges with Willow
Avenue Mennonite Church as they have experienced sanction from the Pacific District
Conference of the Mennonite Brethren Church in response to their more inclusive posture. The
exploration is ongoing even as Willow Avenue is close to making a decision.
Conclusion
By God’s grace and through your support we have been able to accomplish some very important
things to help strengthen the life of our congregations, resource our leaders and partners, as we
sought to live into our identity as a diverse people of God in the southwest and to realize our
mission of creat(ing) Spirit-filled healing community across boundaries, sharing God’s love,
justice, and peace with each other and with our local and global neighbors.
This work is done by the Board, various committees of the PSMC and many, many volunteers. I
have been immensely privileged this past year to work on this agenda with our moderators (Tina
Schlabach and Denver Locke), our Board of Directors, our Conference Administrator (Agnes
Chigoji) and my colleague Anthonia Onye (Regional Conference Minister for Southern
California). I have met with each of the committees and provided staffing for all of them except
Pacific Southwest Retreat Ministries. It has been my joy to observe the diligence and commitment
they have brought to the task of helping us fulfil our vision. To each of you, thanks – without you
our work would be severely diminished.
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Anthonia Onye, Regional Conference Minister for Southern California
Annual Report - May 2022
An annual report is an opportunity to reflect on the year that has been. I am delighted and grateful
to God for all the ways that God has empowered and enabled us to help the church to thrive. The
continuing impact of the pandemic has spurred us again to new levels of creativity and adjustment.
Ministry Journey
During the past year I was privileged to participate in a number of ministry engagements that filled
my time with purpose and focus, including:
•

•
•
•

•
•

•
•
•

Helping to plan another (fourth) successful Southern California Thanksgiving Celebration on
December 11, 2021. This event included attendance, again, by several PSMC sister churches
outside southern California.
I participated with the Pastoral Leadership Committee in the credentialing and ordination
interviews.
I also participated in the licensing and ordination services for several pastors.
In addition, I mentor 2 pastors attending AMBS short courses, assisting them with completing
academic and other requirements. We meet bi-monthly via zoom. I am also enrolled in the
AMBS short courses as a support to these pastors. I continue to work closely with the Dean
of the school and the proctor to ensure mentees are on the right track.
I met regularly with the executive conference minister, Stanley W. Green.
I continued to maintain regular contact with Southern California pastors and congregations,
encouraging all to connect with the conference and the wider church even during the
pandemic.
As the church returned to in-person worship, I visited several to support them, seeking to find
ways to help them with the transition.
I worked with the PSMC Administrator to obtain/and or write articles for the monthly PSMC
newsletter (e-Update).
In our current new normal of social distancing, I offered assistance and counselling where
needed. I also visited with some churches in their virtual worship services.

Vision and mission
Moving forward some of the issues of vision and mission I consider working at, are:
•
•
•

Brainstorming new ways to bridge the gap and find more resources to help our member
churches, especially the immigrant churches.
Participating in Healthy boundaries training and looking into ways to bring a counselling class to
our pastors and leaders so that they are properly equipped to perform that role.
Continuing to find ways to source outside grants and funding to financially support our
struggling churches.
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The Faith Formation Committee Report
May 2022

The Faith Formation Committee Report has focused its work primarily in two areas this past
year:
•
•

The first has been to coordinate and plan worship for the PSMC Annual Gathering and
Annual Delegate sessions.
The second has been the Keola subcommittee's work on planning and promoting youth
camps for this summer. The dates set for youth camps this summer is July 17-22.

As Covid numbers decrease and more opportunities for fellowship become possible, the Faith
Formation Committee will be able to consider more faith formation opportunities, both for youth
and for the broader church.
Caley Ortman
Faith Formation Committee Chair
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Gifts Discernment Committee Report – 2022-2023
Notes: Delegates elect PSMC officers and chair of Pastoral Leadership Committee. Remaining
positions are appointed by the PSMC Board and affirmed by the Delegates. This report reflects
term adjustments made due to Bylaw change made 10/5/19.
PSMC APPOINTMENT TO CONFERENCE COMMITTEES
PSMC Board of Directors (3-year term – may serve 2 terms)
Members completing/completed their terms – needing to be replaced: Joe Bautista (Secretary),
Juan Montes, Gordon Smith, Scott Peterson
Augustine Christanto (Secretary)
Leonard Mireles
Roy Terramoto
Barbara Ewy
Tina Schlabach (Moderator)
Denver Locke (Moderator Elect)
Barbara Boldt (Treasurer)
Raymond Arnold
Mark McReynolds
Helen Mfwilwakanda

Southern California – tba - 1st term – 2025
Northern California – tba – 1st term – 2025
Arizona – tba – 1st term - 2025
Northern California – tba – 1st term 2025.
Arizona, one 2-year term - 2023
Southern California – one 2-year term – 2023
Northern California - 2nd term - 2024
Southern California – 2nd term - 2024 (At-large
Board appointment)
Southern California – 1st term - 2024
Southern California – 2nd term – 2024

Pacific Southwest Mennonite Conference Executive Committee (also functions as
Personnel Committee)
Member needing to be replaced: Joe Bautista
Augustine Christanto (Secretary)
Tina Schlabach (Moderator)
Denver Locke (Moderator Elect)
Barbara Boldt (Treasurer)

Southern California tba – 1st 2-year term – 2024
Arizona - (one 2-year term) – 2023
Southern California - (one 2-year term) – 2023
Northern California - (2-year term) - /2nd – 2024

Appointed by Board to Full Circle Thrift Oversight Board
Helen Mfwilwakanda

Southern California /1st term - 2024

Appointed by Board to Pacific Southwest Mennonite Retreat Ministries and Faith
Formation Committee
Mark McReynolds

S. California -tba -renewing for 2nd term – 2025
Page 1 of 4
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Pastoral Leadership Committee (3-year term – may serve 2 terms)
Members completing/completed their terms – needing to be replaced: Gordon Smith, Tim
Reardon, Al Whaley
Barbara Ewy (Chair)
Sheri Hostetler
Marilyn Bender
David Paulovich
Helen Mfwilwakanda
Barry Hieb
Stanley W. Green (Conf. Minister)
Anthonia Onye (Reg. Conf. Min.)

Northern CA - 2nd term – 2023
Northern California - tba - 1st term - 2025
Southern CA - tba 1st term – 2025
Arizona – tba – 1st term – 2025 - TBC
Southern CA Southern CA /2nd – 2023
Arizona -1st term - 2023
Ex officio
Ex Officio

Faith Formation Committee (3-year term – may serve 2 terms)
Joanna Shenk
Melissa Spolar
Caley Ortman (Chair)
Rebeca Moeljono
Terri Brenneman
Louise Andriyanto
Stanley Green

Northern CA – tba -renewing for 2nd term – 2025
S. California – tba -renewing for 2nd term -2025
Northern CA) /1st – 2023
Southern CA /1st - 2024
Northern CA /1st - 2024
Southern CA /1st - 2024
Ex Officio

(Representative from Arizona seat still open)
Missional Task Group (3-year term – may serve 2 terms)
Scott Peterson
Femi Fatunmbi
Stephen Penner
Tina Schlabach
Anthonia Onye
Stanley Green

Arizona – tba - 1st – 2025
Southern California - tba - 1st – 2025
Northern California - tba - 1st -2025
Arizona (1st – 2025)
ex-officio
ex-officio

PSMC REPRESENTATIVES APPOINTED TO OTHER BOARDS AND COMMITTEES
Pacific Southwest Mennonite Retreat Ministries (3-year term – may serve 2)
Ending terms needing to be replaced:
Ken Quenzer, Jen Bucher, Rwang Pam
Mark McReynolds (Secretary)
Ken Wenger (Treasurer)
Janice Flowers
Ken Quenzer

S. California - tba - 2nd term - 2025
Northern California – tba - 2nd term 2025
Southern CA - tba – 1st term - 2025
will extend chair role till 12/31/22
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Northern CA 1st term - 2023
Arizona - 2nd term – 2023
Member at-large 1st term – 2024
Northern California 1st Term - 2024
Northern California
Member-at-Large

Full Circle Thrift Oversight Board - (3-year term – may serve 2 terms)
Eric Schnitger (Chair)
Sam Bills (Treasurer)
Helen Mfwilwakanda
Joyce Welch
Joy Hofer
Penny Weis
OPEN
Paul Netherton (Manager)
Stanley W. Green

1st term - 2023
2nd term - 2024
2nd term - 2024
1st term - 2023
1st term - 2023
1st term - 2023
Ex officio
Ex officio

Representative to Bethel College
Dan Flickinger
Representative to Mennonite Disaster Service – California Unit Board
Merle Kauffman
West Coast MCC PSMC appointed representatives - (3-year term – may serve 4
terms)
Neil Bucher
Una Jost

2nd term - 2024
2nd term – 2023

Other PSMC representatives appointed by West Coast MCC
Nehemiah Chigoji
Fran Martens Friesen
Gifts Discernment Committee (one more member to be appointed by the Board
to replace Mark Wiens from Arizona)
Needing to be replaced:
Thierry Nkwansambu
Martine Mfwilwakanda
Florence Nwosu
Andrea Axness

Southern California – tba – 1st term - 2025
Southern California – tba – 1st term - 2025
Arizona – tba – 1st term – 2025 - TBC
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Arizona, 1st year of 1 two-year term - 2023
Southern California, 1st term/2023
Northern California, 1st term - 2023
Ex officio
Ex officio
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Pastoral Leadership Committee
Annual Report
April 22, 2022
Over the past year, the Pastoral Leadership Committee (PLC) has sought to carry out its
appointed responsibilities through a series of Zoom meetings, convened as needed. PLC members
have included Barb Ewy (NoCal), Barry Hieb (AZ), Helen Mfwilwakanda (SoCal), Tim Reardon
(SoCal), Gordon Smith (NoCal), Al Whaley (AZ) and Executive Conference Minister Stanley
Green. Here are several highlights of our shared tasks:
1. We periodically reviewed the credentialing process of candidates for ministry in PSMC,
including the scheduling of interviews for licensing toward ordination, the readiness of persons
to be interviewed for ordination, and any new requests by PSMC congregations for ministry
candidates to begin the credentialing process.
2. We held a licensing interview with Kate Wentland (Peace Mennonite Fellowship, Claremont
CA) and were pleased to approve her licensing for the ministry of hospital chaplaincy.
3. We held ordination interviews with four candidates for pastoral ministry: Caley Ortman (First
Mennonite Church/Primera Iglesia Menonita, Reedley CA), Jon Mark (First Mennonite
Church/Primera Iglesia Menonita, Reedley CA), Mariann Reardon (Pasadena Mennonite
Church, Pasadena CA) and Florence Nwosu (Royal Dominion International Church, Los
Angeles CA). We also held an ordination interview with Adam Allen (Mennonite Community
Church, Fresno CA), for the ministry of hospital chaplaincy. We are grateful for God’s call in
the lives of these sisters and brothers, and for the discerning of ministerial gifts, spiritual
maturity, abilities and aptitudes for leadership, in consultation with congregations of PSMC that
have affirmed them. PLC was pleased to approve the ordinations of each of these candidates
for ministry in our conference.
4. We reviewed proposed Guidelines for the Leadership Development Scholarship Program,
which were recommended to and approved by the PSMC Board. According to the Guidelines,
“The primary purpose of this scholarship program is to enhance pastoral leadership. Priority
consideration will also be given to applications from those for whom further training is
required in order to be credentialed to carry out their leadership responsibility. Consideration
will be given to continuing education for credentialed leaders with current assignments to
enhance their capacity in ministry.” All scholarship applications are received and processed by
the PLC. Scholarship amounts are not to exceed $1,000 per individual during one fiscal year.
For the 2021-2022 fiscal year, PLC has approved five Leadership Development Scholarships,
one of which is currently on hold.
PLC is grateful for the opportunity to partner with our conference and congregations as we affirm
and support those whom God has called to various ministries in the church and community.
-Respectfully submitted by Gordon Smith, PLC chairperson
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2021-2022 ANNUAL REPORT FROM FCT ADVISORY BOARD
This last year has been one of learning, growth, and hard work at the Full Circle Thrift Store.
The staff worked diligently, smartly, and safely through the Delta and Omicron variants of the
second half of 2021. Understandably, this was a stressful time to work in retail, being in-person
with customers, and trying to make the best decisions possible for employees and customers.
The FCT staff, as will not surprise anyone, performed with dignity and grace. They continue to
minister to the community in the work that they do, caring for everyone who walks through
their doors. In addition, they know the work they do cares for the environment and creates a
more just world. Paul and Alma’s leadership cannot be understated. Our conference has been
fortunate to have such a wonderful team.
The uncertainties of the pandemic were much greater a year ago: vaccines were just becoming
commonplace; we did not know how the retail and thrift store economics would play out. So it
is with gratefulness and pride that we can report that the store has had its highest revenue ever
and store profit has returned to pre-pandemic levels. The financial picture for the store looks
strong, and we are excited to see what this next year holds.
One difficulty that our store has faced has been times when there was not enough staffing to
give our employees necessary rest. After Paul and Alma made that need visible to the advisory
committee and PSMC board, we were able to quickly open a new position and hire someone
into it. This has made a visible, positive difference in the well-being of our staff. They have been
able to take needed vacations and relaxation.
A part of the success of our store has come from the volunteer community and donations we
receive. While our donation stream has remained strong, it has been the return of our
volunteer community which has been most welcome. The rebuilding of this vibrant community
has started to make the thrift store feel like itself again.
The advisory committee would like to particularly thank the work of Tina Schlabach and Stanley
Green. With FCT leadership, they have been part of an almost year long process to help
resolve some of the difficulties that arose from the pandemic. This work has included clarifying
policies, spending deep and intentional time listening to the needs of the store and staff, and
forging ever deeper relationships. This has been a kind and generous use of their time and skills
to care for the store, our employees, and to ensure the continued ministry of FCT and its help
in funding PSMC ministry for many years to come.
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Report for the Pacific Southwest Mennonite Conference:
Coalition Activities June, 2021—May 2022

A grant from PSMC helped launch the Dismantling the Doctrine of
Discovery Coalition eight years ago with our first gathering at San
Francisco Mennonite Church. Since then, we have grown by leaps and
bounds as a movement that calls the Church to address the extinction,
extraction, and enslavement done “in the name of Christ” on
Indigenous lands. We see it as our role as Christians to dismantle the
practices, policies and theologies that continue to harm Indigenous Peoples and all the earth, and to do this all in
the name of Christ, by the power of the Spirit of life.
We are grateful for continued partnership with PSMC as our fiscal sponsor and ministry partner that supports
our witness for peace in the spirit of Jesus! Several PSMC leaders and congregations are involved in our work,
and we hope to expand PSMC's engagement through participation in our new Repair Network that accompanies
Mennonite congregations beyond education toward next steps of repair in solidarity with Indigenous Peoples.
See below for an overview of our work this past year.
Growing Organizational Capacity
● Katerina Friesen continues as a part-time PSMC employee based in Fresno. We increased her hours
from 7 to 16 hours/week, thanks in part to a grant from the Schowalter Foundation, in order to keep up
with administration, volunteer coordination, and organizing work within MCUSA to develop the new
Repair Network launched last year.
● We are creating an MVS internship position in partnership with the Tucson MVS unit. Starting in August
of 2022, we will bring on Michaela Esau, a soon-to-be college graduate with a focus on
communications. Michaela will work remotely half-time with the Coalition and half-time in Tucson
doing in-person work with another organization there.
● We launched a Salary Campaign to hire Sarah Augustine for a FTE position who will focus on relating
with Indigenous leaders, fundraising, and implementing the vision of the Coalition toward dismantling
the systemic violence of the Doctrine of Discovery. First Mennonite Church of San Francisco (FMCSF)
has already raised $100,000 as a matching grant, and is inviting other church communities and
individuals to donate until Indigenous Peoples Day in October, 2022. We expect that she will begin in
July, 2022.
● We brought on several new volunteers, including Michael Bauman, a member of FMCSF who has
significant professional donor development and database expertise.
Partnering with Indigenous Peoples
● Repair Partner Initiative: Our Coalition maintains a commitment to give 60% of all general donations
toward reparative justice work led by Indigenous partner organizations and groups, with 40% going
towards the continuing work of the Coalition to organize and educate faith communities toward repair.
○ Thanks to the generosity of our donors last year, we were able to send a check for over $16,000
to our 2021 Repair Partner, Makoce Ikikcupi (Dakota Land Recovery). This Dakota-led
organization is working toward cultural survival and land recovery. You can read more about
their work in our flier here. We continue in partnership with Makoce Ikikcupi through Coalition
1
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member John Stoesz, who led a work team to learn from and build with the Dakota-led
organization that is building traditional Dakota lodges on their homelands.
○ Our 2022 Repair Partner is Ka’ Kuxtal Much Meyaj, a Maya community-led organization in the
Yucatan Peninsula of Mexico. Maya leaders link current neocolonial resource extraction with the
Christian “discovery” doctrines and conquest dating back to the 1500s.
● Indigenous Solidarity Campaigns:
○ Save Oak Flat Campaign: We are backing the San Carlos Apache in their efforts to save Oak Flat
from destruction by a proposed copper mine. Oak Flat, (Chi’chil Bildagoteel) is a sacred site of
the San Carlos Apache from time immemorial. It is a place of ceremony and prayer, a place to
collect acorns and medicinal plants, and a burial site. We join Coalition member Carol Rose and
her congregation (Shalom Mennonite Fellowship) accompanying Apache leaders with prayer,
advocacy, and presence on the land. Coalition efforts have engaged thousands of additional
people and their congregations in prayer and action to protect Oak Flat.
○ Maya Solidarity Campaign: Katerina Friesen and Lars Akerson, the Structural Change
Committee Chair and a volunteer Spanish interpreter, joined our Maya partners with Ka’ Kuxtal
in New York City for the UN Permanent Forum on Indigenous Issues. This Forum, which reports
to the Economic and Social Council of the UN, offered sessions related to Indigenous land rights
where Ka’ Kuxtal presented about the water pollution they are experiencing due to ongoing
settler colonialism and neoliberal mega-development projects. We are also actively seeking
strategies to communicate with the Low German Mennonite communities in Campeche who are
polluting Maya waters, digging illegal wells, and deforesting the land for industrial agriculture.
Energizing and Organizing the Church
● Last year, we launched the “Repair Network” of MCUSA-affiliated congregations and communities
(camps, colleges, seminaries, etc.) that are participating in truth-telling and repair work in response to
learning about the Doctrine of Discovery. See this website for more info: https://dofdmenno.org/joinour-repair-congregations-and-communities-network/
● The Repair Network started with a pilot group of 7 congregations, and has grown to 25 congregations
and communities who have joined or are in process of joining the Network. Some of the activities of the
Repair Network include:
○ Monthly Prayer and Action calls to pray for and with our Indigenous partners and act together for
justice (ex. Calling congressional reps)
○ Quarterly meetings on themes of Repair, most recently on the topic of putting restitution in
church budgets with Rev. Jim Bear Jacobs (Mohican)
○ Book Study of The Land is Not Empty, with Sarah Augustine
○ Supporting the Apache Caravan with lodging, food, and prayer when the Apache Stronghold
traveled to San Francisco for a Court of Appeals hearing
● A new committee launched in November of 2021, inspired by the chapter in Sarah Augustine’s book
called “Follow the Money.” We seek to “follow the money” and address the ways that our investments in
extractive industries cause great harm to Indigenous communities. We are currently exploring that
strategies faith-based investment institutions, like Everence, use to hold corporations accountable to
human rights principles, and seeking to lift up Indigenous voices and sovereignty in the process
● We met for our 2021 Annual Meeting last August over Zoom. This year, Albuquerque Mennonite
Church will host a hybrid annual meeting in July with options to join by Zoom or in person.
Several white Mennonite settlers have reached out, asking how to redistribute funds from the sale of
•
their family farms, or wrestling with questions of inherited land and wealth. A sign of Jubilee!
2
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Creating Educational Resources for the Church:
● Our Cultural Change Committee released two new educational resources in 2021 for congregations, with
the input of Indigenous advisors. So far, these resources have been ordered by over 500 people from the
US and Canada.
○ 1) “Land Acknowledgment Guide” for congregations to acknowledge Indigenous lands where
they live and worship.
○ 2) “Stories of Repair” reparative justice resource that shares case studies of reparative actions in
response to the Doctrine of Discovery and biblical/theological reflections. We received grant
funding through the JustPax Fund and MCC to support this resource development.
● Our Board Game Subcommittee continues to develop a fun, educational board game with the goal of
engaging concepts related to the Doctrine of Discovery. We are collaborating with the Tesa Collective,
which has significant experience in designing and producing social justice themed board games.
● Coalition co-founder Sarah Augustine released a powerful book about the DofD through Herald Press in
June, 2021 called The Land is Not Empty: Following Jesus in Dismantling the Doctrine of Discovery.
She has engaged in over 50 speaking events over the last year to share about themes from her book and
about the work of our Coalition.
● Sarah Augustine and Sheri Hostetler launched the Dismantling the Doctrine of Discovery podcast in
June of 2021!
● The documentary that we created in 2015, “Doctrine of Discovery: In the Name of Christ,” continues to
be used by Christian groups around the country. The study guide and Bible reflections that accompany
this documentary are also in widespread use. These materials are free and available on our website.
● We continue to maintain a regularly updated Facebook page @dismantlediscovery.

Pictured Below: Representatives of Repair Network Communities join a recent Zoom meeting
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Pacific Southwest Mennonite Retreat Ministries Annual Report
May 2022
PSMRM activities for the last five years included the Arizona Women's Retreat, the Arizona
Children's Camp and Camp Keola. The folks in Arizona have decided to suspend their activities
going forward. Camp Keola was sharply diminished the last two years, but is returning to active
operations.
Galen Quenzer offers this Camp Keola report:
A goal of the Camp Keola committee of the Retreat Ministries Board has been to expand the
volunteer base of the camp and engage young adults in the leadership of the camp. Both were
achieved this past year.
Last camp season, like much of the rest of the world, was tenuous. Most of the usual camp users
planned on having retreats, but in the end, many made the choice, or were forced, to cancel their
camps. The week-long Mennonite quilt camp was able to hold their camp and Primera Iglesia
Menonita, Reedley enjoyed a weekend at Keola. Two rental groups, Sequoia Baptist and Camp
Sunshine Dreams (children with cancer or recovering from cancer) were able to hold their
camps. Staffing was coordinated on an as-needed basis and almost all by volunteers. Family
groups were allowed to attend Keola for a weekend or week at a time to fill in the gaps in the
schedule. Towards the end of the summer, a series of Fall weekend camps were scheduled and
set to go, but then a tinder-dry forest prompted the US Forest Service to prohibit any visits to
the National Forest, including to Camp Keola.
As of Spring, 2022, twelve groups are scheduled for the Summer and Fall. The summer staff is
coming together, although we are still looking for a head cook. Opening weekend is scheduled
for May 28-30 (Memorial Day weekend) for any who would like to join in a time of fun work and
fellowship and free room and board.
______________________________________
Duane Ruth-Heffelbower, Executive Director
Pacific Southwest Mennonite Retreat Ministries
PO Box 6120
Fresno, CA 93703
559-281-2660
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Pacific Southwest Mennonite Conference
Treasurer’s Annual Report
4-24-2022
The current fiscal year has been a year to continue rebuilding Pacific Southwest Mennonite
Conference resources that were drawn down because of the Covide-19 pandemic. The
Conference had a loss of $69,935 for the 2019/2020 fiscal year when the Full Circle Thrift
Store was closed for three months. With the forgiveness of $92,075 from two Paycheck
Protection loans, the Conference had a gain of $166,305 for the 2020/2021 fiscal year. The
current fiscal year is also going very well with strong performance from the Full Circle Thrift
Store.
As of March 31, 2022 PSMC has a net gain $72,779. PSMC congregational giving is 17% under
the year-to-date prorated budget. Mission outreach activities (formerly Full Circle Project) have
been primarily for the new scholarship program. Full Circle Thrift is having an excellent year,
with a profit of $83,127 at the end of March.
The proposed budget for 2022/2023 projects an overall gain of $44,886. Overall donations are
conservatively projected at $78,730, up 2.9% from last year’s budget. The executive conference
minister continues to be budgeted at half time, the administrator at quarter time. No mission
outreach staff is planned at this time, while the PSMC mission/program policy is being
developed. The thrift store is projected to earn a net profit of $71,654, an initial estimate that
should allow for wage and rent increases and that is still being developed.
The 2022/2023 budget is reasonably conservative. Given the thrift store anticipated net profit
and the rebuilt cash balance, there are funds for proceeding with mission outreach activities as
these are identified. New activities could be built into spending during the coming year.
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Pacific Southwest Mennonite Conference
Budget FYE 6/30/2023

REVENUE
Congregational Giving
Other Donations
DDDC Sponsorship Admin Fees
Interest Income
Assembly Offering
Registration Fees
Subtotal-Revenue

68,000
8,000
1,200
30
500
1,000
78,730
71,654
150,384

Full Circle Thrift Store Net Income
Total Revenue & Support
EXPENSES
Conference Ministers
Conference Ministers
Conference Minister Travel & Expense
Subtotal-Ministers

54,760
2,500
57,260

Conference Administration
Administrative Staff
Payroll Taxes
Office Supplies
Office Equipment
Online Subscriptions
Bookkeeping
Insurance-Liability/Workers' Comp
Assembly Expenses
Miscellaneous
Subtotal-Conference Administration

18,264
1,299
300
300
1,000
9,400
2,225
500
500
33,788

Conference Board
Board Travel & Expense
Orientation /Retreat
Subtotal-Conference Board
Pastoral Leadership/Standing Committees
Committee Travel & Expense
Subtotal-Standing Committees

1,000
500
1,500

700
700

Subtotal-Conference Operations
PSMC Mission Programs (was FCP)
Mission Planning Committee
Mission Coordinator
Mission Online Subscriptions
Mission Programs & Projects
Scholarship Program
Journey Program
Subtotal-Mission Programs
Total Expense
Net Revenue over Expense

93,248

0
0
1,250
5,000
5,000
1,000
12,250
105,498
44,886
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Pacific Southwest Mennonite
Conference Mission Policy
Preamble
God is acting to restore creation to its intended purpose. God also purposes to create a people
of grace and hope so they may bless all creation. The church is rooted in the history and destiny
of the God who acts to create a new peoplehood, a new humanity and a new community that
are formed by the Spirit of Jesus, the Christ.
This community is a distinct people characterized by a spiritual conversion. Their lives are reoriented by a radical obedience to the teachings of Jesus. Furthermore. conversion results in a
commitment to healing, reconciliation, and peacemaking in the non-violent way of the cross.
This new community witnesses to the transforming power of God. This transformation is at work
through the people of Pacific Southwest Mennonite Conference (PSMC) who seek to witness and
serve in the communities in which they live by being agents of healing, reconciliation and recreation.
The Mission Policy of PSMC is grounded in the following convictions:
The principal mission of the PSMC is to mobilize Mennonites in the Pacific Southwest to fulfill
God's purposes by:
i) developing and equipping missional leaders,
ii) building relationships between congregations and leaders that are mutually
empowering;
iii) by organizing for mission.
We believe that the locus of missional activity is in the congregation. The mission of a conference
appointed group is to stimulate missional activities within the conference and to support
congregationally based initiatives.
In addition to congregationally-based initiatives which we seek to support, the PSMC also initiated
and owns the Full Circle Thrift Store which is a project through which we intend to advance our
missional objectives. Through the Full Circle Thrift Store the PSMC is committed to supporting
and advancing our commitment to peacemaking, justice and ministries of compassion and care.
This project strengthens our capacity to work at decreasing violence, conflict mediation,
ministering to the homeless and the hungry and dismantling racism among other forms of
engagement that advance healing and hope in our world.
The PSMC recognizes that it exists in the midst of a global mission field, as well as being a
launching pad, it also commits to being a receiving conference for global mission. Furthermore,
the PSMC is committed to developing partnerships among its member congregations and with
various Mennonite church-wide agencies and area conferences to expand the PSMC’s
engagement in cross-cultural mission and service assignments, as well as in ministries of healing
and reconciliation. PSMC also desires to expand the number of partnerships which involve
immigrant and BIPOC groups in our effort to be faithful ambassadors of Jesus Christ.
In order to achieve these objectives, the PSMC creates a Missional Task Group (MTG) with a
mandate to advance the missional interests and commitments of the conference.
Page 1 of 4
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Missional Task Group (MTG)
The MTG partners with the Executive Conference Minister to discern, implement, network and
resource emerging ideas. The MTG assists in the ministry of the conference by working with
congregational initiatives and Conference mission projects. The MTG works within the confines
of a PSMC vision and the PSMC budget.
The MTG members will engage member churches and other mission organizations, particularly,
but not limited to Mennonite Mission Network (MMN) and the West Coast Mennonite Central
Committee (WCMCC) in conversations to explore potential partnerships around shared
missional objectives.
The Missional Church Task Group will fulfill its mandate by:
A) Facilitating discernment of missional opportunities through regular meetings of the Task
Group.
B) Coordinating implementation of mission initiatives among the partners involved in the
projects
C) Network on behalf of the partners with agencies of the Mennonite Church USA, Mennonite
Mission Network, Mennonite Central Committee and other appropriate agencies.
D) Disseminate information and communicate the missional vision of Conference through
PSMC media resources: the semi-regular e-Update, and at the Conference’s gatherings.
E) Provide reports to the Executive Conference Minister and to the PSMC Board on a
predetermined schedule.
Composition of the MTG
The MTG will be comprised of five members. These will be the PSMC Board Chair, and four
other persons. The Executive Conference Minister and the Regional Conference Minister for
Southern California will be ex-officio members of the Task Group. Efforts will be made to ensure
representation from all regions of the Conference. In addition, the Task Group will, as
appropriate, invite mission agency representatives (currently representatives from West Coast
MCC and Mennonite Mission Network) to be active ex-officio members of the Task Group. A
secretary will be appointed from among the members of the Task Group who will be responsible
for creating and distributing minutes of the meetings. Members of the Task Group are appointed
by the PSMC Conference Board in consultation with the Executive Conference Minister.
Funding PSMC Missional Activities
The mission activities that the PSMC chooses to support, as discerned by the Missional Task
Group, will be funded through an allocation made by the PSMC Board. The budgeted amount
designated by the Board for PSMC missional activities will be funded primarily from the profits of
the FCT Store, along with other funding sources.
MTG Foci
The MTG will give priority attention to key foci in order to fulfil its mandate. Among them are:
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Church Planting

1.

The PSMC is committed to empower congregations and leaders to plant new churches primarily
within the regional boundaries of the Conference. This commitment may include partnering with
other Anabaptist groups in other places.
In order to be effective stewards of the generosity of God, and in recognition of the limited
human and financial resources available to the Conference, we shall work in the following ways:
The Task Group will foster a culture for church planting within the Conference by:
• Encouraging a passion for church planting in congregations throughout the Conference
• Providing information regarding educational events to advance church planting
opportunities
• Developing alliances between PSMC member congregations and other Anabaptist groups
to join together in church planting opportunities
• Participating in/with church planting networks.
• Connecting church planters with mentors within the conference or beyond.
• Nurturing relationships between established churches and church plants in order to
encourage mutually beneficial missional opportunities.
The MTG will manage its mandate for church planting in the following ways:
•
•
•
•
•
•

Church planting initiatives that are rooted in Anabaptist values and tradition will receive
encouragement and support from the Conference.
Congregations desiring Conference support with new church plant projects must
coordinate with the MTG or the Executive Conference Minister.
Proposals, when it seems appropriate to the parties involved, will follow the guidance that
is provided in the document, “Guidelines for Church Planting,” which is available upon
request.
The MTG will review the assessment of all church planters and suggest appropriate
training, coaching, funding, and consulting resources.
Each church planting project will complete a business/ministry plan which will be reviewed
by the MTG and approved by the Executive Conference Mission.
PSMC may provide some financial help as possible, contingent on whether Conference
funds are available and whether the proposed church plant aligns with the values of the
Conference.
Missional Outreach Activities (Healing, Reconciliation, and Peacemaking)

2.

PSMC desires to encourage its member congregations to witness to the transforming power of
God by their witness and service in the communities in which they live by being agents of healing,
reconciliation and re-creation. To that end, and in order to be effective stewards of the generosity
of God, as well as in recognition of the limited human and financial resources available to the
Conference, we shall work in the following ways:
•

Healing, reconciliation and peacemaking (HRP) initiatives which emerge from member
congregations will receive encouragement and support from Conference.
Page 3 of 4
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•

Congregations desiring Conference support with HRP projects must seek the approval of
the MTG. The MTG will review the initiative to determine its merits for support and
receive approval of the PSMC Conference Board.

•

Each project will complete a business/ministry plan which will be reviewed by the MTG.

•

PSMC may provide funding if there is strong support by the local Mennonite faith
community and Conference funds are available.

3. Missional Education
The MTG will strengthen and enhance missional education by making conference congregations
and their leaders aware of resources that will support their growth in missional understanding
and practices. In addition, the MTG will share stories from throughout the PSMC via the
conference e-Update and reports at conference gatherings. It is intended that these stories will
inspire and model missional engagement among PSMC congregations. The MTG will also
offer/suggest workshops or seminars, along with other educational events, with the aim of
deepening missional understandings and practices among our congregations.
Version: 25 January 2022
Adopted by PSMC Board – 10 February 2022
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PSMC
Historical Appendix for Proposed Revised Mission Policy
Stanley W. Green
27 October 2021
Note: This document is intended to provide some historical background that led to the need for a newly revised
and updated Mission Policy for the PSMC
At the birth of the Pacific Southwest Mennonite Conference (PSMC), the Bylaws adopted on June 25,
1994, created an “Evangelism and Church Development Committee.” The role and responsibilities of
the Evangelism and Church Development Committee were described as: “provid(ing) resources to
congregations in the area of evangelism, assisting congregations of the Conference in their efforts to bring new
persons to faith in Jesus Christ and commitment to His church,” as well as “select(s) and prepare(s) church
planters and assist(s) them in establishing new churches” along with assisting “with the further development
of existing churches.”
These commitments were translated into the earliest PSMC Mission Statement adopted by the PSMC
Board of directors on 2 November 1994 which declared that “the mission of the PSMC is to create
communities of God’s grace (II Corinthians 6:1-10), by starting new congregations, developing leaders and
pastors, and nurturing congregations.”
Later, on 22 June 2001, the Board of Directors adopted a statement that described the PSMC mission
vision as “to mobilize God’s resources within the PSMC and other Anabaptist bodies in helping to fulfill the
Great Commission by empowering leaders to plant new churches in Arizona, California, Nevada, Hawaii, and
in other places that seem good to us, our partners and the Holy Spirit.”
In 2006 (4 January) the PSMC Executive Committee affirmed a new Mission Policy 1 which was later
approved by d by the Conference Board on 4/29/06. The 2006 Policy recognized the role of the
Conference Mission Team (CMT) to coordinate the mission strategy of the PSMC and declared that
the PSMC understands itself as a participant in the Global Mission enterprise. In addition, it affirmed
Shalom Ministries/Center for Anabaptist Leadership (CAL) as the primary mission and training agency
of the PSMC.
Earlier, in February 2000, PSMC and Shalom Ministries/CAL had entered into a covenant relationship
that designated the Center for Anabaptist Leadership (CAL) as a mission and training agency of PSMC. 2
In that covenant relationship, CAL was charged with the development and implementation of a strategic
plan for conference-based initiatives (including church planting, church revitalization, prayer ministries,
church-based community ministry, leadership formation, and global missions), as well as pastoral,
theological and missiological education. The agreement located leadership of these activities was
through a jointly appointed staff person who served as the PSMC Area Minister for Southern California
1

Filed as PSMC Mission Policy, 2006-01-03
From December 8, 2008 document: PSMC Board Resolution Regarding the Relationship Between Pacific Southwest Mennonite
Conference and Shalom Ministries/Center for Anabaptist Leadership
2
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and the Executive Director of CAL (Jeff Wright) who was an employee of CAL with half-time
compensation paid by PSMC through CAL. The Boards of PSMC and CAL jointly supervised the Area
Minister/Executive Director. The CAL board governed CAL staff and operations. The agreement called
for a review every three years. A review was completed in 2003 and approved by the PSMC Board and
Delegates. At that time, the updated covenant called for the formation of a PSMC Conference Mission
Team that would be accountable to the PSMC Board for developing conference mission strategy.
PSMC’s mission strategy was to be implemented by CAL on behalf of PSMC.
During 2005 and 2006, however, there was a growing awareness that changes were needed in PSMC’s
organizational structures and in its relationship with Shalom/CAL. In October 2006, PSMC formed an
Organizational Assessment Task Force to conduct a comprehensive review of conference identity,
mission, operations and structures. The Task Force found that clergy and lay leaders were confused
about the difference between PSMC and CAL, and concerned about accountability of CAL staff to the
PSMC board. Congregational giving had been declining for four years, and congregations were
questioning how the conference served their needs. Guided by the findings of the Task Force and a
congregational survey, the PSMC Board held a joint planning retreat with the Organizational Task Force
in August 2007 to discern a way forward. The board identified three conference priorities based on
our PSMC mission statement to guide decisions about changing conference structures:
1. To equip leaders
2. To facilitate relationships
3. To facilitate mission
As a result of this discernment modifications to the conference structure were adopted at the February
2008 Delegate Assembly. By the June 2009 Assembly further modifications were proposed as a result
of the PSMC Board’s review of the relationship with Shalom Ministries. These included the following
conclusions:
“Having PSMC’s administrative services under the direct control of CAL, rather than PSMC
resulted in insufficient accountability and a lack of clarity about the source of direction, creating
confusion at the strategic and operational levels of guidance. The PSMC Board felt constrained
to assume direct responsibility to implement its mission objectives. Further, the covenant
relationship has become confusing to member congregations as well as denominational leaders.
There is a need for greater clarity about the identity of PSMC and the services it provides to its
member congregations.”
These decisions led the conference to end its contract with Jeff Wright as Conference Minister on 30
April 2009. In addition, for the reasons noted above, the PSMC Board unanimously recommended to
the 2009 Delegate Assembly that the Covenant Relationship between PSMC and Shalom Ministries/CAL
be ended in February 2009.
The delegate action also committed the PSMC to maintain contracts with Shalom contract for specific
services beyond 30 June 2009. These actions from 1 July 2009, resulted in PSMC assuming governance
of conference staff and administration and PSMC mission activities came under the direction of the
PSMC Board.
In the wake of these decisions, a gathering entitled “Envisioning Mission for the Next Decade” was held
on 19 June 2009 at the First Mennonite Church, Reedley. The purpose of this consultation was “to help
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chart the missional direction and priorities of the PSMC in the next decade”. In the wake of the
dissolution of the relationship with CAL/Shalom the participants were invited to consider which
missional activities the PSMC should continue to do or begin to do, and what partnerships to pursue.
These conversations, and those in the next couple years, led to the surfacing of the idea for creating a
Anabaptist Resource Center (ARC) based in southern California to respond to “the post-CALvacuum.” 3 By June 2011 the PSMC gave form to its own mission strategy through an Anabaptist
Resource Center proposal 4. The proposal envisioned the center having three main goals:
1. Witness – Develop programs that will engage and serve the needs of the local urban ministry
context.
2. Network – Building relationships between leaders, practitioners, and scholars, local and
denominational agencies, by having a shared space for administration, education, events, and
hospitality.
3. Resource – Equipping church leaders and congregations through training, coaching, and
consulting for mission and ministry.
The early discussion of these purposes revolved around how the PSMC could use its capacities as a
non-profit to create the ARC as a home for ministries originating among PSMC churches. As a ministry
hub the ARC would be a permanent host for partner Anabaptist ministries. This led to imagining a
physical space, housing a thrift store which would generate revenue to fund some of these mission
activities the PSMC would sponsor, support or partner with. In light of the high cost of physical space,
consideration shifted from using available funds intended to support the resource center, to using these
funds to support more direct mission and ministry rather than a big physical space. In the creation of a
detailed business plan 5 for the ARC, emphasis came to be placed on the possibility of purchasing a
location that could house both a thrift store (Full Circle Thrift) and the ARC. This resulted in more
detailed and tangible conversations about what partnership with mission initiatives through service
experiences in the greater Los Angeles area which fit the multi-cultural, racially diverse realities of
Southern California would look like. As the group sought to imagine something that moved beyond
the normal MVS model, the idea of an Anabaptist Resource Center (ARC) idea was presented to the
Conference Mission Team (CMT). There were musings about whether the Mountain View Mennonite
Church facility might someday be a home for such a center since Mountain View Mennonite, was, at
that time, trying to discern what might become of their facilities in the future.
These discussions led the PSMC to seek greater clarity with regard to how the Conference supports
mission efforts financially. In response to this discernment, a new Mission Policy was developed. It was
affirmed by the PSMC Board and this was followed by its approval at the July 2013 Delegate Assembly.
The new Mission Policy addressed several aspects of the direction of support for mission in PSMC. The
policy that was adopted included this statement:
The principal mission for the PSMC is to mobilize Mennonites in Arizona, California and Nevada to
fulfill God's purposes by: equipping leaders, building relationships, and by organizing for mission. We
understand that the locus of missional activity is congregationally based and is supported by the
Conference Mission Team (CMT) and the Conference Mission Team Coordinating Group (CMT CG).

Minutes, Conference Mission Team (CMT), June 17, 2011 at First Mennonite Church Upland.
Center Proposal (Draft) – filed under CONFERENCE MISSION TEAM\CMT 2011\August 25
5
Filed as: Final ARC Thrift Store BP, 14 October 2014
3
4
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The newly revised and adopted Mission Policy made provision for the recruitment of a Mission Minister.
As a result, the conference appointed a focus group with the charter of aligning various documents that
were being used in the PSMC, including the conference Mission Policy, the Conference Mission Team
document, and the Minister of Mission document that was developed to outline the expectations and
responsibilities of this new role. In their work the focus group also sought to address the relationships
between all the parties involved in carrying and managing the PSMC’s mission activities. The focus group
engaged in extensive listening and feedback sessions during the first half of 2014. As a result of their
work, the PSMC adopted a mission statement on 30 May 2104 which read:
The Pacific Southwest Mennonite Conference exists to equip leadership, resource congregations and
plant churches in a postmodern, global urban environment. Since its inception, the conference has been
developing its vision around mission. As such, our vision is to be transformed in mission, doing God’s
business. Philosophically, PSMC congregations are the center of conference mission. Conference
supportive roles include development and support of congregational leaders and congregational
assistance to develop strategies for mission. We focus our energies around five interconnected strategic
tasks. They are to:
1) stimulate healthy churches,
2) nurture healthy relationships with and between member congregations
3) support effective missional Anabaptist leadership, and
4) sustain a missional focus.
5) our fifth task is to advance the financial health of the Conference to insure a faithful and
effective witness to God’s redeeming grace.
This new statement led the PSMC Board to refine the mission and identity of the conference. At a
meeting of the Board on September 19, 2015 at Camp Keola, the Board embraced a new articulation
of the identity and mission of the conference. These statements, eventually affirmed by the March 2016
Delegate Assembly, read thus:
Who are we? (Identity)
The Pacific Southwest Mennonite Conference is a community of Mennonite congregations across
California, Arizona, and Nevada. We are a diverse body, gathering for worship in many
languages and coming from all corners of the globe. We are Anabaptist Christians who embrace
various expressions of worship and theological points of view – evangelical, charismatic,
progressive, liturgical, and pentecostal, among others.
What are we called to do? (Mission)
Following Jesus, our mission is to create Spirit-filled healing community across boundaries,
sharing God’s love, justice, and peace with each other and with our local and global neighbors.
Along with discerning the conference’s mission philosophy and practice, during these years the PSMC
Board and the CMT (Conference Mission Team) also grappled continuously with the practical
implications of these statements. The availability of a substantial pool of reserve funds (some restricted,
some not) resulting from the sale of properties, had allowed the board to cover shortfalls in giving to
the annual budget. In 2013, with a commitment to wise stewardship, the PSMC Board determined to
discern the appropriate use of those resources (of around $300K). This commitment was prompted
by a strong sentiment that, beyond budget relief, the available money should be used more directly in
support of conference priorities and local church mission initiatives.
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As noted, in addition to approving a new Mission Policy, the July 2013 Assembly, the delegates also
approved the hiring of a half-time (0.5 FTE) Minister of Mission. The primary function of the Minister
of Mission was described as giving leadership to a Mission Team through coordinating, managing and
implementing the missional agenda of PSMC. On January 31, 2014, following the PSMC Board’s
approval an earlier Executive Committee decision, David Gray was hired and began his position as
Minister of Mission. David began in this role on February 1, 2014. With his hiring, work commenced
on securing facilities, funding to augment the available reserve funds and soliciting material contributions
to make it possible to open a thrift store.
The Full Circle Thrift store was officially opened on 14 October 2016 with Paul Netherton and Alma
Ayala (who joined the staff a month later) as Manager and assistant Manager respectively. The
establishment of the store was seen as the first rung in giving expression to PSMC’s mission vision
which was described in the following way in the business plan 6:
“The Anabaptist Resource Center Thrift Store (ARC TS) will be the primary funding source for
the long-term ministry of the Anabaptist Resource Center (ARC). With an initial investment of
$120,000, it is projected to raise over $750,000 within the first 10 years. In addition to the
financial benefit, the thrift store will be a gathering place of service for various Mennonite
churches throughout the LA area which will enable us to be a visible witness of the Kingdom of
God and grow together as the body of Christ. Lastly, creating a funding source out of reused
products will allow us to tangibly work towards protecting God’s creation.”
The opening of the store allowed for attention to be given to the companion PSMC vision for the
establishment of an Anabaptist Resource Center.
Due to the rapid growth of the southern California economy, securing space that could house the
operations of the FCT and an Anabaptist Resource Center proved difficult, if not impossible. The PSMC
Board responded to this challenge by looking into possible ways of advancing the vision that were not
dependent of having substantial leased/owned space. The Board recognized that funds generated from
the thrift store profits could instead be funneled to more direct mission and ministry rather than a big
physical space.
On September 23rd, 2017, the PSMC Board acted to affirm the creation of Full Circle Project (FCP) as
a conference structure though which PSMC would sponsor mission initiatives and support
congregational and partner-related ministries, thus incorporating key elements of the Anabaptist
Resource Center vision. The purpose of the FCP was described as follows:
•
•
•
•
•
•

6

Ibid.

serve local and regional Anabaptist congregations for mission, including peace and justice concerns and
new church development
resource and develop church leaders and congregations for ministry through workshops and trainings
assist congregations with their local emerging ministries
connect people and congregations engaged in mission
encourage and resource new communities of faith through fostering mentoring relationships and
workshops
explore possible resource relationships with various Anabaptist agencies that are working toward peace
and justice and other missional projects.

Page 5 of 6

Pacific Southwest Mennonite Conference Annual Delegate Assembly ~ May 14, 2022 ~ via ZOOM

45 of 69

The Board also acted to fund the Full Circle Project/ARC budget. One implication of this action was
the creation of a new staff position – FCP Coordinator (later called Director) –which began in
September 2018 when Kate Wentland was recruited for this position. In addition, at this meeting the
Board acted to confirm the use of the name “Full Circle Project.” The FCP engaged partners and
sponsored several immigration, climate change, Indigenous land and justice and peace education events.
A Full Circle Project Committee was created to provide counsel and oversight to the work of the FCP.
Following the start-up of the FCT store, declining financial resources led to the ending of the Mission
Minister role. David Gray completed his tenure in that role in 2017. Then, when the nation was
impacted by the coronavirus pandemic, and the store was not able to generate the kind of revenue that
was projected from its operation, the Conference made some substantial financial adjustments,
including not filling the FCP Director role after Kate Wentland resigned in the summer of 2020.
Without revenue available to fund the FCP, the Board also acted to discontinue the FCP Committee.
This newly proposed mission policy (presented to the 14 May Delegate Assembly) is intended to
respond to these changes, primary among which is the discontinuance of the Mission Minister and FCP
Director roles due to fiscal challenges.
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Pacific Southwest Mennonite Conference
Personnel Policy
These policies and the employment information that follows, applies to all PSMC employees,
including personnel employed by the Full Circle Thrift Shop which is owned and operated by
the PSMC.
At-Will
The employment relationship is based on the mutual consent of the employee and Pacific
Southwest Mennonite Conference. Accordingly, either the employee or Pacific Southwest
Mennonite Conference can terminate the employment relationship at will, without cause or
notice, at any time.
No employee or representative of Pacific Southwest Mennonite Conference has any authority
to enter into any agreement for employment for any specified period or to make any
agreement contrary to the employment at-will policy. Nothing in this handbook or any other
document or statement, whether written or oral, shall limit the right of the employee or Pacific
Southwest Mennonite Conference to terminate the employment relationship for any reason,
with or without notice.
Equal Opportunity
Pacific Southwest Mennonite Conference is committed to a policy of equal opportunity for
applicants and employees. Employment decisions will comply with all applicable laws prohibiting
discrimination in employment. As a 501(c)(3) religious non-profit organization we are
permitted to discriminate on the basis of religion. Nothing in this statement will revoke the atwill nature of employment with the Pacific Southwest Mennonite Conference or our ability to
discriminate based on religious beliefs or the ministerial exception.
Anti-Harassment and Discrimination
Pacific Southwest Mennonite Conference is committed to providing a work environment that is
free of unlawful discrimination. In keeping with this commitment, the Pacific Southwest
Mennonite Conference maintains a strict policy prohibiting unlawful harassment and abusive
conduct in any form, including sexual harassment, verbal, physical, and visual harassment based
on race, color, national origin, and/or any other characteristic prohibited by law. Additionally,
the Pacific Southwest Mennonite Conference does not tolerate abusive conduct or bullying in
the workplace. This policy applies to all agents and employees of the Pacific Southwest
Mennonite Conference, including supervisors and non-supervisory employees, and prohibits
harassment of employees in the workplace by any person, including non-employees. It also
extends to harassment of or by vendors, independent contractors, and others doing business
with the Pacific Southwest Mennonite Conference. It also prohibits retaliation of any kind
against individuals who file complaints in good faith or who assist in a Pacific Southwest
Mennonite Conference investigation.
Sexual harassment includes, but is not limited to, making unwanted sexual advances and
requests for sexual favors where either (1) submission to such conduct is made an explicit
or implicit term or condition of employment; (2) submission to or rejection of such conduct
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by an individual is used as the basis for employment decisions affecting such individuals; or
(3) such conduct has the purpose or effect of substantially interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive work environment.
Individuals who violate this policy are subject to discipline up to and including immediate
termination.
Unlawful harassment may take many forms, including but not limited to:
• Verbal conduct, such as epithets, derogatory comments, slurs, or unwanted sexual
advances, invitations, or comments
• Visual conduct, such as derogatory posters, cartoons, drawings, or gestures
• Physical conduct, such as assault, blocking normal movement, or interference with work
directed at an employee because of the employee’s sex or other protected
characteristic
• Threats and demands to submit to sexual requests in order to keep one’s job or avoid
some other loss, and offers of job benefits in return for sexual favors
• Retaliation for having reported unlawful harassment
Any employee or other person who believes he or she has been harassed by a co-worker,
supervisor, agent of the Pacific Southwest Mennonite Conference, or non-employee should
promptly report the facts of the incident or incidents and the names of the individuals involved
to his or her Supervisor, or, in the alternative, to the Executive Conference Minister. If the
harassment involves the Supervisor or the Executive Conference Minister, then the chairman of
the Full Circle Thrift Advisory Committee should be contacted at chair@fullcirclethriftshop.org
or the Moderator of Pacific Southwest Mennonite Conference Board should be contacted at
moderator@pacificsouthwest.org. It is the responsibility of each employee to immediately
report any violation or suspected violation of this policy to one or more of the individuals
identified above.
Supervisors should immediately report any incidents of harassment to the Executive
Conference Minister and, in the case of the thrift store, to the Chair of the Full Circle Thrift
Oversight Board. The Executive Conference Minister will investigate all such claims and take
appropriate corrective action, including disciplinary action up to and including termination,
when it is warranted. If the incident reported involves the Executive Conference Minister, the
Moderator of Pacific Southwest Mennonite Conference will investigate the claim and take
appropriate action. Employees should feel free to report valid claims without fear of retaliation
of any kind. Employees will not be subject to retaliation for registering any complaint of
unlawful harassment in good faith.
If any employee has any questions concerning this policy, please feel free to contact the
Executive Conference Minister.
Drugs, Alcohol and Marijuana
Possession of, use of, or being under the influence of controlled or intoxicating substances
during working hours or on Pacific Southwest Mennonite Conference property are strictly
prohibited.
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Violence in the Workplace
Pacific Southwest Mennonite Conference is committed to providing a workplace that is
healthful and safe. The conference will not tolerate acts or threatened acts of violence by
employees or non-employees toward our employees, volunteers and/or customers whether or
not such acts occur in our facility or on our property.
Tobacco-free Workplace
Pacific Southwest Mennonite Conference facilities are designated as tobacco-free areas. In
compliance with state law and in consideration of our employees’ and volunteers’ health, all
tobacco use is prohibited on the conference premises.
Employee Conduct
Everyone is expected to treat all persons with respect and dignity, to follow acceptable business
principles in matters of conduct and always exhibit a high degree of integrity. This involves
sincere respect for the rights and feelings of others and demands that all persons refrain from
harmful behavior.
Attire
For Pacific Southwest Mennonite Conference to project and maintain a professional and
desirable business and thrift store environment, employees and volunteers are expected to
dress appropriately. Clean, comfortable business casual attire based on the employee’s position
should be worn. It is the responsibility of the supervisor to provide guidance for employees and
volunteers.
Conflicts of Interest
All employees are expected to use good judgment, to adhere to high ethical standards, and to
act in such a manner as to avoid any actual or potential conflict of interest. A conflict of interest
occurs when the personal, professional, or business interests of an employee conflict with the
interests of the organization. Both the fact and the appearance of a conflict of interest should
be avoided. Any employee that believes they may have a potential conflict of interest must
immediately notify their supervisor or the Executive Conference Minister.
Performance Appraisal
Performance evaluations provide an objective and consistent way to gauge each employee's onthe-job effectiveness. The evaluation process informs employees of their performance and
communicates expected standards. This will provide each employee with an opportunity to
note major accomplishments and progress as well as identify performance issues. It is also used
to discuss work standards, areas where improvement is needed, goals for the following
performance period, career development potential, and possible opportunities.
All employees may be reviewed as deemed appropriate by their direct supervisor.
Grievance Procedure
It is the position of Pacific Southwest Mennonite Conference to address staff/volunteer
problems and concerns quickly and efficiently. Realizing that some problems require more
extensive treatment, the following procedure has been created to attempt to solve problems in
a fair and equitable manner to the satisfaction of both staff/volunteers and the operation of the
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organization. A thrift store grievance shall first be reported to the Manager. A conference
grievance shall first be reported to the Executive Conference Minister. If resolution is not
accomplished, or if the grievance involves the Manager or the Executive Conference Minister,
then the chairman of the Full Circle Thrift Oversight Board should be contacted at
chair@fullcirclethriftshop.org or the Moderator of the Pacific Southwest Mennonite
Conference Board should be contacted at moderator@pacificsouthwest.org. If the grievance is
not settled at this point, then mediation may be offered.
Internet Abuse/Misuse
The conference requires that all personnel who access the conference’s internet network via a
computer owned by the conference or while using personal computers or any other device on
conference property do so in a responsible manner. The following examples of inappropriate
use of the internet may result in dismissal.
• Installing, downloading, modifying or copying unauthorized software or hardware.
• Using the conference computer system for spam or chain mail.
• Visiting inappropriate sites and allowing Pacific Southwest Mennonite Conference’s or
Full Circle Thrift’s domain name to be captured, possibly resulting in negative publicity.
• Engaging in any activity which violates the privacy code of the jurisdiction in which the
shop is located.
• Accessing, sending or receiving offensive statements which violate the conference’s
harassment policies.
• Disseminating virus software or any political material.
• Buying and selling goods on web-based selling sites for personal gain.
Disciplinary Action and Involuntary Termination
The Conference does not have a formal system of discipline and may, in its full discretion,
utilize whatever form of discipline is deemed appropriate under the circumstances up to and
including termination of employment. The Conference’s use of discipline in no way limits or
alters the at-will employment relationship.
Property Removal
All materials and equipment issued to an employee or volunteer for use in performing their job
are considered the property of Pacific Southwest Mennonite Conference. They are not to be
removed from the premises without the permission of the employee’s or the volunteer’s
immediate supervisor. Removal of property without permission is a violation of policy that may
result in disciplinary action.
Work Schedules
Work schedules may vary throughout the thrift shop as required by staffing and operational
needs. The Manager and/or Assistant Manager will determine work schedules. Other
Conference employees work from home and have the freedom to determine their own
schedules except for participation in Conference events (Annual Gathering, Board meetings
etc.) at which their presence is necessary based on the responsibilities of their positions.
Exceptions for other Conference employees’ participation in Conference events may be
approved by the employee’s Supervisor.
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Off-site Work
Compensation for off-site work such as attending conferences or representing the interest of
the thrift shop will be provided upon approval of the Manager or processed through Full Circle
Thrift Oversight Board. Requests will be made in writing with a lead time of at least one week.
Approved expenses may include funds for travel, hotel and food.
Travel
When employees are required to use their personal vehicles for company business and travel,
they are eligible to receive mileage compensation at the current IRS rate. The Pacific
Southwest Mennonite Conference “Request for Reimbursement Form” shall be used for
reimbursements. Reimbursement requests for thrift store employees must be approved by the
Thrift Store Manager before being submitted for payment.
Benefits
Pacific Southwest Mennonite Conference provides the following benefits to employees. For
part-time staff, the benefits will be prorated according to the hours worked. Time off must be
approved by the employee’s supervisor in advance.
Holidays
Full Circle Thrift employees: Paid holidays are the holidays on which the thrift store is closed:
New Year’s Day, Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day. Other Conference employees: Paid holidays are New Year’s Day, Martin
Luther King Day, President’s Day, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, the Friday after Thanksgiving, Christmas Eve, Christmas Day.
Retirement
Retirement - Pacific Southwest Mennonite Conference provides access to 403(b)
retirement plans through Mennonite Retirement Trust for employees wishing to save for
retirement. After three (3) months of employment, employees who work 20 hours/week or
more are eligible for a matching employer contribution. The employer match is equivalent
to a percentage of gross wages (currently the percentage match is 4% during FYE 2022).
This percentage is set annually by the PSMC Board and is subject to change.
Health Allowance
Instead of providing a group insurance health plan, the Pacific Southwest Mennonite
Conference provides additional compensation which is taxable, that employees may use to
pay toward health insurance premiums. The amount of this allowance is currently set at
$200 per month for full-time employees (FYE2022). This amount will be prorated for all
employees based on the number of hours worked. The PSMC Board will review the health
allowance each year as part of the budget development process.
Vacation Time
Pacific Southwest Mennonite Conference offers vacation time to all employees. Vacation
hours accumulate, each pay period, according to the schedule listed below. Vacation time is
calculated from July 1 to June 30. Recently hired employees are eligible to use accumulated
vacation time after the first six months of employment as approved by their supervisor.
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Employees are granted paid vacation time based on the number of years they have worked
for Pacific Southwest Mennonite Conference. Employees may be given credit for additional
years worked based upon experience. Such employee will be notified upon hire if credit for
previous experience or service is granted.
Years of Employment
as of July 1
1 through 5 years
More than 5 years
More than 10 years

Accrual
Rate
0.04
0.06
0.08

Vacation Accrued

Cap

2 weeks (10 working days or 80 hours)
3 weeks (15 working days or 120 hours)
4 weeks (20 working days or 160 hours)

4 weeks
6 weeks
8 weeks

Earned vacation must be taken. Employees are not entitled to pay in lieu of taking time off
for vacation. Vacation time is provided for relaxation and renewal for employees. If an
employee has not taken or scheduled a vacation before March, a vacation will be scheduled
for the employee.
The above schedule is for full-time employees. Part-time employees accrue vacation in
proportion to their full-time employment. For example, a week of vacation for an employee
who works 20 hours per week is 20 hours. A week of vacation for an employee who works
15 hours per week is 15 hours.
Sick Leave
Pacific Southwest Mennonite Conference employees accrue one hour of sick leave for every
30 hours worked. When employees are unable to report to work because of illness or
injury, the employee’s supervisor should be notified as soon as possible.
Full-time employees accrue eight days (64 hours) of paid sick time each year with a
maximum of 60 days (480 hours). The accrual starts from the date of hire. Regular, parttime employees accrue paid sick time proportional to their full-time equivalent.
Paid sick time includes appointments with doctors, dentists, chiropractors, counselors and
optometrists when appointments need to be made during office hours. Unused sick time is
not reimbursed upon termination. Pacific Southwest Mennonite Conference reserves the
right to request a medical statement from your doctor. Minor illness occurring during
vacation is considered vacation time, rather than sick time.
Care for Family Members
If it is necessary to provide care for a member of an employee’s immediate family, up to five
days per year of sick time may be used for this purpose.
Sabbatical
The Executive Conference Minister is granted a four-month sabbatical every 4th year.
The purpose of a sabbatical is to provide opportunity for personal growth and enrichment,
which will in turn benefit the future ministry to the conference. Sabbatical plans should
include growth goals related to pastoral responsibilities, personal reflection time for inward
growth, and study. Sabbatical time will accumulate one month per year and may be taken
after every four years of service. Unused sabbatical time will not accrue beyond four months.
The employee shall submit a request for sabbatical to the Executive Committee one year
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before the planned sabbatical. The Executive Committee will evaluate the request, present it
to the Board of Directors for affirmation, and upon approval, implement the sabbatical plan
into the budgetary planning for the fiscal year in which the sabbatical occurs.
In addition, the following understandings apply to sabbaticals:
1. Salary and benefits will continue unchanged during the sabbatical.
2. Tuition, travel or other expenses related to sabbatical are paid by the employee.
3. It is recommended that the sabbatical occur outside the community/workplace to insure a
break from normal conference and/or denominational responsibilities.
4. It is expected that continuation of employment will follow the sabbatical for a period of at
least one year.
Bereavement leave
In the case of the death of a spouse or child of an employee, up to five days of paid leave
may be taken. Up to three days of leave may be taken due to the death of an employee’s
immediate family which would include a sibling and parent. Up to one day may be taken due
to the death of an extended family member, which would include cousin, in-law, aunt, uncle
and grandparent. Requests for bereavement leave must be approved by the employee's
supervisor.
Jury duty
Staff called to jury duty will be given a leave with pay (up to 5 paid days) to fulfill this
obligation. Staff is expected to return any compensation received for service as a juror
except mileage reimbursement. Notification of jury duty will be reported to the employee’s
supervisor two weeks before jury duty begins.
Personal leave of absence
The conference recognizes that under certain circumstances an employee may need time off
from work beyond the period covered by vacation. In such cases a personal leave of
absence may be available in consultation with the employee’s supervisor and through whom
the request is to be made. All vacation benefits need to be used prior to a personal leave.
Compensation will not be provided for the leave of absence.
Professional development
Costs related to pre-authorized attendance at work-related training will be paid in full by
the conference.
Termination and severance pay
Should an employee decide to resign from their position, at least thirty-days written notice is
requested. In the event the employer terminates a full-time employee, such employee may
receive a two-week severance pay. Part-time and seasonal employees are not eligible for
severance pay.
Adopted by PSMC Board 9/12/2019
Amended by PSMC Board 2-20-2020
Amended by PSMC Board 2-19-2022
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Bylaws of
Pacific Southwest Mennonite Conference

Article I. Offices
Section 1.01 Name.
The name of the corporation shall be PACIFIC SOUTHWEST MENNONITE CONFERENCE.
Section 1.02 Principal Office.
The principal office of Pacific Southwest Mennonite Conference (hereafter "Conference") shall
be located at 379 N. Campus Ave., Upland, CA 91786. The Board of Directors may change the
address of the principal office. Any such change shall be noted in these Bylaws, but shall not
constitute an amendment to these Bylaws.
Section 1.03 Affiliation.
The Conference shall be a member of Mennonite Church USA, or its successor.

Article II. Members
Section 2.01 Eligibility.
The Members of the Conference are churches. Member Churches are entitled to one voting
delegate for each 25 members of the church or fraction thereof. Member Churches may be
admitted by the Delegate Body, upon recommendation by the Board, upon application in the
form prescribed by the Board.
Section 2.02 Rights and Duties.
Memberships are non-assessable. Memberships may not be assigned. The Board shall maintain a
record of Member Churches which shall be open to inspection by the representative of any
Member Church during normal business hours at the principal office of the Conference, upon
five days written notice to the Board stating the reason for the inspection. Member Churches
of the Conference shall not be liable, solely because of such Membership, for the debts of the
1
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Conference. The voting power of a Member Church is exercised by delegates designated by the
Member Church. Each Member Church is entitled to one delegate for each twenty-five of its
members, or fraction thereof. Such delegates shall be members of the Member Church. All
ordained or licensed ministers, whose ministerial credentials have been recognized by the
Conference, and who are under assignment to a Member Church, are voting delegates at
meetings of Member Churches in addition to any voting delegates a Church may have by virtue
of the number of its members.
Section 2.03 Termination.
Any Church's membership shall terminate on the occurrence of any of the following:
1. voluntary resignation approved by a majority of the members of a Member Church,
following a process consistent with Matthew 18:15-20 conducted by the officers of
the Conference and the Member Church;
2. dissolution;
3. a vote by two-thirds of the Board to terminate the Membership after 90 days written
notice to the Member Church of the Board's intention to so act, and ratification by the
delegate body at the next meeting of delegates.
The Board shall adopt and publish to the Member Churches a policy regarding termination
of Memberships which shall be followed until amended by the Board, which amendments shall
be published to the Member Churches 90 days prior to use of any changed provisions.
Publication to the Member Churches shall be in writing distributed as provided in Section 2.05,
and shall be deemed received when sent to the address of the Member Church on the official
records of the Conference.
Section 2.04 Meetings.
Meetings of the Member Churches shall be held at such place as may be determined by the
Board from time to time. The Member Churches shall meet annually at a time set by the Board,
for purposes of electing Directors and transacting such other business as may properly come
before the meetings. Notice of regular meetings shall be given as set out in Section 2.05 at least
30 days prior to the meeting. Special meetings of the Member Churches may be called by the
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Board and shall be called by the Board within 45 days upon written request by 25% or more of
the Member Churches for the purposes set out in such request. Notice of such special
meetings shall be sent to all Member Churches at least eight weeks prior to such meeting, and
within seven days of receipt of the written request for such meeting specified above. Notice of
a meeting may be waived in a writing signed by all Member Churches. All Member
Churches entitled to votes at the time meeting notices are sent shall be entitled to vote at such
meeting unless they have dissolved or voluntarily resigned. When approved by the Board,
delegates may attend meetings of Member Churches by electronic means.
Section 2.05 Notices.
Notices to Member Churches shall be in writing and, either posted electronically (with
electronic notice to Member Churches to the address shown on the Conference records), or
mailed by first class mail to the address shown on the Conference records, unless other
methods of notice are provided in these Bylaws. The notice shall include the date, place and
time of the meeting, list those matters to come before the meeting, and name any nominees for
offices. Mailed notice is deemed given when mailed or sent. The transactions of any meeting,
however called or noticed, shall be valid if, either before or after the meeting, all Member
Churches sign a written waiver of notice, a consent to holding of the meeting, and a copy of the
minutes of the meeting.
Section 2.06 Quorum.
The delegates present at a duly noticed meeting of the Member Churches constitutes a quorum
for the transaction of business. The quorum shall not be lost by the withdrawal of delegates
prior to adjournment. Any meeting may be adjourned by a majority vote of the delegates
present. There shall be no proxies.
Section 2.07 Ballots.
Election of Directors shall be by written ballot which can be done either physically or
electronically. Any other vote may be by written ballot done either physically or electronically
at the discretion of the Chairperson of the meeting, or upon request by five percent or more
of the delegates present.
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Section 2.08 Conduct of Meetings.
The Moderator shall preside at meetings of the Member Churches. As directed by the
Moderator, or in the Moderator's absence, the Moderator Elect shall preside. If the Moderator
Elect is also absent, the Board shall appoint another person to preside. The Secretary of the
Board shall act as Secretary of all delegate meetings of Member Churches. In the Secretary's
absence the Chairperson of the meeting shall appoint a substitute. Robert's Rules of Order as
amended from time to time shall govern the meetings of Member Churches to the extent they
do not conflict with the Articles of Incorporation, these Bylaws or law. The Chairperson shall
appoint a parliamentarian to advise the chairperson and tellers to receive and count ballot votes
at any meeting of Member Churches.
Article III. Board of Directors
Section 3.01 Number of Directors.
The Conference shall have 10 Directors. The Directors shall constitute the Board of Directors
("Board" herein). The four officers of the conference and the chairperson of the Pastoral
Leadership Committee are elected by the delegates as set out below.
The Board appoints one Director to the Full Circle Thrift Advisory Committee, the Missional
Task Group, and the Pacific Southwest Retreat Ministries, Inc. board as a director of PSMC.
The position of appointed Directors becomes vacant if they cease to be a member of the board
or committee from which they were appointed. The Board appoints two at-large directors as
needed to bring regional, racial-ethnic, age, gender or other balance to the board.
Section 3.02 Qualifications.
All Directors shall be members of Member Churches. If a Director ceases to be a member of a
Member Church, his or her position becomes vacant. The Directors shall hold office for the
term of three years, and until their successor is elected or appointed. Directors may serve no
more than two consecutive full elective or appointive terms in the same position. The
Conference is divided into three geographic regions: the State of Arizona, Northern California
and Southern California. Northern California is that part of the State of California north of a
line drawn from Point Conception to the intersection of the thirty-fifth Parallel and Interstate 5
and thence easterly along the thirty-fifth parallel. Southern California is that part of the State of
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California south of such line. 1 Churches not located in California or Arizona applying for
membership will be assigned by the Board, in consultation with the church, to one of the three
regions as part of the membership process.
Section 3.03 Nomination.
Nomination of Directors shall be in the manner prescribed by the Board from time to time.
The method of nomination shall be published to the Member Churches.
Section 3.04 Election.
The chairperson of the Pastoral Leadership Committee and the four officers shall be elected at
annual meetings of the Conference. Delegates may cast one vote for each vacancy. There shall
be no cumulative voting. The Board may designate certain nominees for certain vacancies. The
persons receiving the highest number of votes for each vacancy are elected to the Board. Runoff elections shall be used to resolve ties. Directors shall serve without compensation. The
Conference may reimburse Directors for actual expenses incurred in performing their duties.
Appointed Directors shall be selected as provided above and affirmed by the Delegates at
annual meetings of the Conference. Appointed Directors may be appointed at any regular or
special meeting of the Board. Such appointments must be presented to the Delegate Body for
approval at the next meeting of Member Churches, and shall be valid until affirmed or rejected
by the Delegates at such meeting.
Section 3.05 Meetings.
A regular meeting of the Board shall be held without notice on the dates and times set by the
Board from time to time at such place as the Board may determine. Any officer or any two
Directors may call a special meeting of the Board by giving personal notice to each other
Director orally at least ten days before the special meeting or by giving written notice mailed
fifteen days prior to the time scheduled for the special meeting. Such notice shall include the
purpose of the meeting. The actions taken at any meeting of the Directors shall be

1
The thirty-fifth parallel approximately follows a line connecting the intersection of Interstate 5 and State Route
99 with the point of intersection of California, Nevada and Arizona. It touches the south side of Mojave and is a
few miles north of Barstow California. The line is angled south of the thirty-fifth parallel to properly align with the
north-south inclinations of the coastal communities.
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valid without notice if, either before or after the meeting, all Directors sign a written waiver of
notice, consent to the meeting, and the minutes of the meeting. The Moderator shall preside at
meetings of the Board, or, in the Moderator's absence, the Moderator Elect shall preside. If the
Moderator Elect is also absent, the Board shall designate a Chairperson. A majority of
the Directors then serving constitute a quorum for the transaction of business. A majority of
the Directors present may adjourn a meeting to another time, with notice being given to
Directors not present at the time of the adjournment. Such notice may be given in person or
mailed ten days before the meeting. Meetings of the Board may be held through electronic
means.
Section 3.06 Removal.
The Board may remove a Director who has been declared of unsound mind by final order of a
court, who has been convicted of a felony while serving on the Board, or who has failed to
attend three consecutive meetings of the Board, by a vote of two-thirds or more of those
Directors present at the meeting. The Board may, by a vote of two-thirds or more of the other
Directors present at the meeting, remove a Director without cause. Notice of intention
to move for such removal without cause must be given to all Directors in writing mailed two
weeks prior to the time scheduled for the meeting at which such action is proposed to be
taken. The Member Churches may remove a Director without cause by a two-thirds vote to
do so of the delegates present at a special meeting of Member Churches called for that purpose
as set out in section 2.04. Any such removal by the Member Churches shall disqualify a person
from being a Director for a five year period.
Section 3.07 Resignation.
A Director may resign by giving written notice to an officer of the Conference. Resignations
shall be effective upon receipt, unless such resignation would leave the Conference with no
Director, in which case it shall not be effective until another Director has taken office.
Section 3.08 Vacancies.
Vacancies on the Board shall exist upon death, resignation or removal of a Director, upon a
Director's ceasing to be a member of a Member Church, upon increase in the authorized
number of Directors or upon the failure of the Member Churches to fill a vacancy at an annual
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meeting. A majority of the Directors remaining in office, or the sole remaining Director, may fill
such vacancies by appointment.
Section 3.09 Conference Minister.
The Board shall employ an Executive Conference Minister who serves as Chief Executive
Officer of the Conference, having supervision, direction and control of all its activities, subject
to the control of the Board. The Conference Minister is hereby granted the right to vote or
execute a proxy to vote shares of stock, bonds, debentures or other evidences of indebtedness
of other corporations held by the Conference. The Conference Minister shall have such other
duties as are assigned by the Board from time to time.
Article IV. Officers
Section 4.01 Number and Titles.
The officers of the Conference shall be Moderator, Moderator Elect, Secretary, and Treasurer.
The Moderator is the presiding officer of the Conference. Officers also serve as Directors, and
are subject to the provisions of Article III of these Bylaws regarding Directors except as
specifically altered in this Article IV. No person may hold more than one office. No more than
two officers may reside in any one of the three regions described above in Article III. The
officers shall be elected for two-year terms by the Delegates at the annual meeting. At the
conclusion of his or her two-year term, the Moderator Elect becomes Moderator without
further action by the members.
Section 4.02 Duties of the Moderator.
The Moderator shall preside at all meetings of the Board or the Member Churches, The
Moderator shall have such other and further duties as may be required by law, these Bylaws,
the Articles, or as may be assigned by the Board. The Moderator is a non-voting ex officio
member of all committees of the Conference.
Section 4.03 Duties of the Moderator Elect.
The Moderator Elect shall preside over meetings of the Board and the Member Churches in the
Moderator's absence and shall have such other duties as may be assigned by the Moderator
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from time to time. The Moderator Elect serves as Acting Moderator during the Moderator's
incapacity, as determined by the Board.
Section 4.04 Duties of the Secretary.
The Secretary shall keep, or cause to be kept, at the principal office of the Conference, minutes
of the meetings of the Board and the Member Churches, and shall perform such other and
further duties as may be required by law, these Bylaws, the Articles, or as may be assigned by
the Board.
Section 4.05 Duties of the Treasurer.
Treasurer is the Chief Financial Officer of the Corporation. The Treasurer shall keep or cause
to be kept adequate and accurate written books of account of the properties and business
transactions of the Conference. The books of account shall be open to inspection by the
Directors, or their designee, at all times. The Treasurer shall deposit all money and valuables
received by the Conference in such depositaries as may be designated by the Board in the name
of and to the credit of the Conference. The treasurer shall disburse the funds of the
Conference in accord with the instructions of the Board and shall render accounts of all such
transactions and the financial condition of the Conference to the Board on a monthly basis. The
Treasurer shall perform such other and further duties as may be required by law, these Bylaws,
the Articles, or as may be assigned by the Board. The treasurer may be bonded at
the discretion of the Board. The Board may appoint assistant treasurers who are non-voting
officers of the Conference.
Section 4.06 The Executive Committee.
The elected Officers of the Conference form the Executive Committee. The Executive
Committee shall have charge of the affairs of the Conference when the Board is not in session.
The Moderator is chair of the Executive Committee. The actions of the Executive Committee
shall be presented to the Board for ratification or nullification by a majority vote at the meeting
of the Board following such action. The Executive Committee serves as the Personnel
Committee. The Executive Conference Minister is responsible to the executive committee. All
other paid staff persons of the Conference are responsible to the Executive Conference
Minister. Hiring and retention of staff persons and setting of terms and conditions of
8
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employment shall be determined by the Board upon recommendation by the Personnel
Committee.
Article V. Standing Committees
Section 5.01 Standing Committees.
There shall be at least one Standing Committee of the Conference: the Pastoral Leadership
Committee. At its discretion, the Board may appoint other Standing Committees from time to
time to carry out specific work as defined by the Board. Standing Committees shall be chaired
by a member of the Board, appointed by the Board and ratified by the Delegate Body. Each
Standing Committee shall have three members in addition to the chairperson, one from each of
the three regions of the Conference. Members of the Standing Committees are appointed by
the Board for three-year terms and confirmed by the Delegates at the annual meeting. The
chair of the Pastoral Leadership Committee is elected by the delegates at the annual meeting
for a two-year term, and may serve a maximum of three consecutive two-year terms. Standing
Committees may hold meetings by telephone or by other electronic means of communication,
and the actions taken at such a meeting shall be valid if all members of the committee sign a
copy of the minutes of the meeting.
Section 5.02 Pastoral Leadership Committee.
The Pastoral Leadership Committee shall be available to churches and pastors in their churchpastor relationships, offering its counsel, support, and service in whatever ways may serve the
best interests of all concerned. The Committee shall counsel with congregations seeking
pastoral leadership and with pastors seeking to serve congregations. The Committee shall
relate to all persons credentialed for ministry by the Committee.
In cooperation with congregations the Committee shall examine candidates for
ministry, particularly in pastoral, chaplaincy and missionary service. The Committee shall, in its
discretion and on behalf of the conference, grant credentials for ministry in accordance with
denominational polity guidelines.
The Committee shall assist in ordinations, and in services marking the beginning of a person's
ministry in a congregation. The Committee shall provide opportunity to pastors, and others
credentialed for ministry, for personal growth and professional improvement. The Committee
9
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shall, on behalf of the Conference, manage issues of the discipline of persons credentialed for
ministry, including revocation or non-renewal of licenses and ordinations.
Article VI. Miscellaneous
Section 6.01 Amendments to the Bylaws.
These Bylaws may be amended by the Board at any regular or special meeting of the Board,
providing that notice of intention to move the amendment of the Bylaws has been given in
writing to all Directors 14 days prior to the meeting by personal delivery or by sending such
notice by first class mail or electronically. Such notice shall include the text of the proposed
amendment. All amendments to the Bylaws must be presented to the Delegate Body for
approval at the next meeting of Member Churches, and shall be valid until rejected or modified
by the Delegates at such meeting.
Section 6.02 Notices.
Unless otherwise stated in these Bylaws, any notice may be given orally or in writing. If
provision is made for sending of notice by mail or electronically, that notice is deemed given at
the time of sending to the address listed in the records of the Conference, postage prepaid. It is
the responsibility of Member Churches to give written notice of change of address to the
Secretary.
Section 6.03 Appointment of persons to church-wide positions.
The Board may appoint persons to positions on church-wide bodies as representatives of the
Conference, subject to ratification by the Delegate Body, and may reimburse such persons for
the actual expenses incurred in such representation.
Section 6.04 Fiscal Year.
The Fiscal Year of the Conference shall end June 30. The Board may change the fiscal year from
time to time and such shall be noted in these Bylaws, but such change shall not constitute an
amendment to these Bylaws.

10
PSMC Bylaws adopted June 25, 1994
Amended October 5, 2019

Pacific Southwest Mennonite Conference Annual Delegate Assembly ~ May 14, 2022 ~ via ZOOM

63 of 69

REPORT TO PACIFIC SOUTHWEST MENNONITE CONFERENCE

Spring 2022

At MennoMedia we publish curricula and books that call readers to follow Jesus in word and deed. We publish resources
about Christian discipleship, spirituality, reconciliation, justice, and theology from an Anabaptist perspective. Our curricula,
periodicals, and hymnals reach a broad spectrum of evangelical, mainline, and Anabaptist readers and congregations, cultivating passion for faith formation and an active life of discipleship.

NEW RESOURCES FOR THE ENTIRE CHURCH, FROM HERALD PRESS
Been in the Struggle

Disarmed

Pursuing an Antiracist Spirituality

The Radical Life and Legacy of Michael “MJ” Sharp

Been in the Struggle nurtures, challenges, and
fosters the work and witness of dismantling
racism for the long haul. Filled with wisdom and
insight from nearly three decades of partnering
across racial lines, authors Regina Shands Stoltzfus and Tobin Miller Shearer offer a powerful mix
of practical direction and poignant reflection to
empower and sustain those working to dismantle
racism, regardless of their stage on the journey.

Michael “MJ” Sharp was a modern Mennonite
armed with wit and intellect, but not a gun. At
34 years old, MJ was working in the Democratic
Republic of the Congo—urging rebels to lay
down their weapons—when he was murdered.
This gripping account explores what compelled
MJ to travel the world working for peace and the
impact of his life and death in the ongoing story
of Christian peacemaking.

The Space Between Us

On Love and Mercy

Conversations about Transforming Conflict

A Social Justice Devotional

Conflict is inevitable. But rather than approaching
conflicts as threats or problems to be solved, what
if we could see our disagreements as opportunities for personal growth? Facilitator and mediator
Betty Pries gently guides readers toward seeing
discord as an opportunity for positive change and
a way to build resilience. Pries offers practical
skills for engaging conflict and casts a vision for a
more joy-filled future.

A 60-day devotional that invites readers to
expand their vision of both personal faith in God
and the redemptive work of social action. Breaking down the premise that Christians must choose
between being either socially conscience or theologically sound, Stephen Mattson offers the hopeful message that Jesus—and Christianity—is both.
Each day’s entry offers a much-needed source of
affirmation, solidarity, and encouragement.

SHINE: LIVING IN GOD’S LIGHT
Welcome children and youth to a place where they are known and loved, where their questions
are taken seriously, and where they can gather to hear God’s story and together find meaning
for their lives. Shine guides children and youth to stretch and grow toward God’s light, and then
shine that light to others.
For those raising children in the Anabaptist tradition, the importance of teaching impressionable, curious hearts and minds about faith from an Anabaptist perspective is essential.
Whether you are looking for Sunday curriculum, faith formation activities for families, or wholechurch experiences around the biblical story, Shine has options to suit your church’s needs.
Shine equips children to
• Grow in relationship with Jesus
• Explore God’s story together
• Serve one another

Sunday school that lights the way.
MennoMedia. PO Box 866, Harrisonburg, VA 22803. 800-245-7894. www.MennoMedia.org
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2021 has been full of exciting work and meaningful connections as
the work of Mennonite Men continues to benefit our communities
and congregations. Our three programs—JoinTrees, JoinMen, and
JoinHands—continue to thrive as we invite men to grow, give and
serve as followers of Jesus.
To learn more about our work, download resources, or contribute
to our programs, visit mennonitemen.org.
Steve Thomas, U.S. Coordinator

JoinTrees
Planting Trees to restore the earth
JoinTrees is our campaign to plant one million trees
by 2030. This campaign targets climate change—an
existential threat to life on our planet. By increasing
tree and forest cover with this JoinTrees campaign,
our goals are to help: (1) mitigate global warming,
(2) serve climate justice, and (3) sustain biodiversity.
Our vision is a healthy, thriving planet where God’s
abundant life of shalom is enjoyed by all from
generation to generation.
A recent grant given to Landisville Mennonite
Church in Pennsylvania contributed to the planting

JoinHands
Sharing resources for new church buildings
JoinHands is our program for giving and
grantmaking. Through our JoinHands Mennonite
Church Building Program, we provide grants to
help new congregations acquire their first church
building. Mennonite Men has given over 2 million
dollars to new congregations for this purpose.
We invite individuals and congregations to
give to JoinHands. We especially ask churches
pursuing building projects to give as a way of
sharing resources and serving “fair balance” with
congregations in need.

of over 600 trees on 3.65 acres as the land is
turned from farmland back to forest and meadow
as part of the congregation’s efforts to improve
water quality, expand pollinator and wildlife habitat,
and address climate change.
Communities like La Paz, Honduras are planting
seedlings granted in 2021 to restore land in
local watersheds and assist farmers incorporate
trees into crop and animal farming systems for
a variety of benefits. These projects improve
local communities, assist vulnerable populations,
support biodiversity and will help mitigate the
increasingly negative effects of global warming.
Learn more and contribute to this program at
mennonitemen.org/jointrees
Our current project is raising $40,000 for the
Hmong Mennonite Church in Westminster, CO.
Since 2015, members of Hmong Mennonite
Church have been planning and searching for a
place of their own to accommodate their growing
ministry. Once funded, the grant will assist this
congregation in finding space of their own to carry
out their growing ministry.
Help us accomplish this fair balance. We can
extend grants only as donors give to this program.
For more details about this program, visit
mennonitemen.org/joinhands.

retreat themes we offer can be found at
mennonitemen.org/joinmen.
Gathering men and promoting their growth
In addition to retreats, a study guide and audio book
JoinMen provides retreats and resources from
are now available for Peaceful at Heart: Anabaptist
an Anabaptist perspective to promote healthy
Reflections on Healthy Masculinity. A video series
masculinity, Christian formation and community. We based on this book will soon be released. This
desire that all men find a place of belonging among video series featuring interviews with each of the
men who are strong, loving and wise as we follow
19 contributors can be viewed by groups who are
Jesus in building God’s shalom.
reading and discussing the book together. We are
also anticipating the release of Strong, Loving, and
Retreats provide opportunities for men to gather
Wise: Joining Conversations for Men. This book
together and engage issues in community. More
is a guide for men covering topics such as male
than an event, these experiences are also meant to
formation, personal challenges, sexual wholeness,
encourage participants to be part of an ongoing
conflict tools, and life roles, just to name a few.
men’s group and growth process. A full list of

JoinMen

Engaging men to grow, give and serve as followers of Jesus
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El 2021 ha estado lleno de trabajo emocionante y conexiones significativas,
a medida que el trabajo de los ‘Mennonite Men’ (Hombres Menonitas)
continúa beneficiando a nuestras comunidades y congregaciones. Nuestros
tres programas—‘JoinTrees’ (UnirÁrboles), ‘JoinMen’ (UnirHombres) y
‘JoinHands’ (UnirManos)—continúan prosperando a medida que invitamos
a hombres a crecer, dar y servir como seguidores de Jesús. Para obtener
más información sobre nuestro trabajo, descargar recursos o contribuir a
nuestros programas, visite mennonitemen.org.
Steve Thomas, Coordinador de Estados Unitos
SteveT@MennoniteMen.org | 574-202-0048

‘JoinTrees’ (UnirÁrboles)
Plantar árboles para restaurar la tierra
UnirÁrboles es nuestra campaña para plantar un millón de
árboles para el 2030. Esta campaña tiene como objetivo
el cambio climático—una amenaza existencial para la vida
en nuestro planeta. Al aumentar la cubierta de árboles
y bosques con esta campaña UnirÁrboles, nuestros
objetivos son ayudar a: (1) mitigar el calentamiento global,
(2) servir a la justicia climática y (3) apoyar la biodiversidad.
Nuestra visión es un planeta saludable y próspero, donde
todas las personas disfruten de la abundante vida del
shalom de Dios, de generación en generación.
Una subvención, recientemente otorgada a la Iglesia
Menonita de Landisville en Pensilvania, contribuyó a la
plantación de más de 600 árboles en 3.65 acres a medida

que la tierra está siendo transformada de tierra de cultivo
a bosques y pradera nuevamente; siendo esto parte de los
esfuerzos de la congregación para mejorar la calidad del
agua, expandir el hábitat de polinizadores y vida silvestre, y
abordar el cambio climático.
En el 2021, financiamos la plantación de 41,000 árboles
en Guatemala y Honduras para restaurar la tierra en las
cuencas hidrográficas locales y ayudar a las personas
agricultoras a incorporar árboles en los sistemas de
cultivo y cría de animales. Estos proyectos mejoran las
comunidades locales, ayudan a las poblaciones vulnerables,
apoyan la biodiversidad y ayudarán a mitigar los efectos
cada vez más negativos del calentamiento global.
Obtenga más información y contribuya a este programa
en mennonitemen.org/jointrees

den como una forma de compartir recursos y para
servir en un “equilibrio justo” con las congregaciones
Compartiendo recursos para nuevos edificios de
necesitadas.
iglesias
Nuestro proyecto actual está recaudando $40,000 para
UnirManos es nuestro programa para compartir y para la Iglesia Menonita Hmong en Westminster, Colorado.
la concesión subvenciones. A través de UnirManos, del Desde el 2015, las personas miembros de la Iglesia
‘Mennonite Church Building Program’ (Programa de
Menonita Hmong han estado planeando y buscando
Construcción de Iglesias Menonitas), proporcionamos un lugar propio para acomodar su ministerio en
subvenciones para ayudar a las nuevas congregaciones crecimiento. Una vez financiada, la subvención ayudará
a adquirir su primer edificio para la iglesia. Hombres
a esta congregación a encontrar su propio espacio para
Menonitas ha donado más de 2.3 millones de dólares a llevar a cabo su creciente ministerio.
nuevas congregaciones para este propósito.
Ayúdenos a lograr este equilibrio justo. Podemos
Invitamos a personas individuales y a congregaciones extender subvenciones solo cuando se hacen
a donar a UnirManos. Les pedimos especialmente a
donaciones a este programa. Para más detalles sobre
las iglesias que buscan proyectos de construcción que este programa, visite mennonitemen.org/joinhands.

‘JoinHands’ (UnirManos)

mennonitemen.org/joinmen.
Además de los retiros, ahora están disponibles una guía de
Reuniendo hombres y promoviendo su crecimiento.
estudio y un audiolibro para ‘Peaceful at Heart: Anabaptist
UnirHombres ofrece retiros y recursos desde una
Reflections on Healthy Masculinity’ (Tranquilo de Corazón:
perspectiva Anabautista para promover la masculinidad
Reflexiones Anabautistas Sobre La Masculinidad Saludable).
saludable, la formación Cristiana y la comunidad. Deseamos Próximamente se lanzará una serie de videos basada en este
que todos los hombres encuentren un lugar de pertenencia libro. Esta serie de videos que presenta entrevistas con cada
entre hombres que son fuertes, amorosos y sabios; mientras uno de los 19 colaboradores puede ser vista por grupos que
seguimos a Jesús en la construcción del shalom de Dios.
están leyendo y discutiendo el libro juntos. También estamos
Los retiros brindan oportunidades para que los hombres se anticipando el lanzamiento de ‘Strong, Loving, and Wise:
reúnan y participen en temas de la comunidad. Más que un Joining Conversations for Men’ (Fuerte, Amoroso y Sabio:
Uniendo Conversaciones para Hombres). Este libro es una
evento, estas experiencias también tienen el fin de alentar
guía para hombres que cubre temas como la formación
a los participantes a ser parte de un grupo de hombres en
desarrollo y de un proceso de crecimiento. Puede encontrar masculina, los desafíos personales, la integridad sexual, las
una lista completa de los temas para retiro que ofrecemos en herramientas para el conflicto y los roles de la vida, solo por
nombrar algunos.

‘JoinMen’ (UnirHombres)

Motivando a los hombres para que crezcan, compartan y sirvan como seguidores de Jesús
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Be local. Be global.
Be the Gospel.
Note: Underlined words indicate active links.

1

2

Pacific Southwest Conference + Mennonite Mission Network
Service participants

Worker support around the world
1 Alisha and Joshua Garber,
serving in Barcelona, Catalonia
» Trinity Mennonite Church

2 Jane and Jerrell Ross Richer,
serving in the Eastern Rain Forest
Region in Ecuador
» Mountain View Mennonite Church

Prayer partners

Service sites
Mennonite Voluntary Service
units
» San Francisco, California
» Tucson, Arizona

16

SOOP sites
» Full Circle Thrift Shop
» Peace Academic Center
» Phoenix, Arizona
» Reedley, California
» Tucson, Arizona

Congregational giving to Mission Network
During Mission Network’s past fiscal year, August 1, 2020, through July 31,
2021, Pacific Southwest Conference congregations gave $30,157. Thank
you!

The collaboration between Pacific Southwest Conference and Mission Network
encourages transformation across the street and around the world! Thank you so
much for your vital partnership in support and prayer. “I pray that God, the source
of all hope, will infuse your lives with an abundance of joy and peace in the midst
of your faith so that your hope will overflow through the power of the Holy Spirit”
Romans 15:13 (VOICE). Especially in this time of pandemic, we stand together in prayer for God’s
generous grace and mercy in our families, in our church and in our world.

Thank you for your support and
partnership! May God continue
to bless others through your
actions of peace and love.

Marisa Smucker
Senior Executive for Ventures

Mike Sherrill, Executive Director and CEO

Thank you for your continued partnership in God’s mission!
www.MennoniteMission.net Toll-free: 1-866-866-2872
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Sé local. Sé global.
Sé el evangelio.
Nota: Las palabras subrayadas indican enlaces activos.

1

2

Conferencia Pacific Southwest + Red Menonita de Misión
Participantes y lugares de servicio

Apoyo a obreros/as alrededor del mundo
1 Alisha y Joshua Garber, sirven en
Barcelona, Cataluña
» Trinity Mennonite Church

2 Jane y Jerrell Ross Richer, sirven
en la Región Amazónica del Ecuador
» Mountain View Mennonite Church

Comprometidos
en oración

16

Sitios de Servicio Cristiano
Unidades de Mennonite Voluntary
Service (Servicio Voluntario
Menonita)
» San Francisco, California
» Tucson, Arizona

Sitios de SOOP (Oportunidades de
Servicio con Nuestros Hermanos)
» Full Circle Thrift Shop
» Peace Academic Center
» Phoenix, Arizona
» Reedley, California
» Tucson, Arizona

Aporte congregacional a la Red Menonita
Durante el último año fiscal de la Red de Misión, desde el 1 de agosto de
2020 al 31 de julio de 2021, las congregaciones de la Conferencia Pacific
Southwest ofrendaron $30.157. ¡Gracias!

La colaboración entre la Conferencia Pacific Southwest y la Red de Misión incentiva
la transformación del otro lado de la calle y alrededor del mundo. Estamos muy
agradecidos por su significativa coparticipación en oración y su apoyo económico.
“Que el Dios de la esperanza los llene de toda alegría y paz a ustedes que creen
en él, para que rebosen de esperanza por el poder del Espíritu Santo” (Romanos
15.13). Especialmente en estos tiempos de pandemia, nos unimos en oración pidiendo la gracia
generosa de Dios y su misericordia para nuestras familias, nuestra iglesia y nuestro mundo.

¡Gracias por su apoyo y
colaboración! Que Dios continúe
bendiciendo a otros a través de
sus acciones de paz y amor.

Marisa Smucker
Alta Ejecutiva de Emprendimientos

Mike Sherrill, Director Ejecutivo y CEO

¡Gracias por su colaboración continua en la misión de Dios!
www.MennoniteMission.net Línea Gratuita: 1-866-866-2872
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2022 Report to Pacific Southwest Conference
of Mennonite Church USA

So, if anyone is in Christ, there is a new creation: everything old
has passed away; see, everything has become new! 2 Corinthians 5:17

Ways MC USA equipped conferences, congregations and communities
to #BeTransformed in 2021
The first “Learn, Pray, Join” initiative of
2021, in collaboration with the
Mennonites Against Militarism project,
focused on the “Cost of War,”
highlighting resistance to war as a core
peace church value.

Our Mission
The mission of Mennonite Church USA Executive Board is
to equip and empower leaders to share with others the gift
of God’s peace and transformative love.
Our Vision
God calls us to be followers of Jesus Christ and, by the
power of the Holy Spirit, to grow as communities of grace,
joy and peace, so that God’s healing and hope flow
through us to the world.
Our Renewed Commitments
• Follow Jesus
• Witness to God’s peace
• Experience transformation
More than 1,000 people participated in
MennoCon21, MC USA’s first hybrid
convention, held online and in-person in
Cincinnati, Ohio, July 6-10. Revitalization
was a key focus, with Executive Director
Glen Guyton introducing Be Transformed
as the theme for the next biennium.
Church Vitality staff coached faith
formation leaders during a difficult year
through cohorts, roundtable discussions
and webinars. At-home worship guides
for Lent and Advent resourced families,
while a Bible-based curriculum about
policing helped congregations discuss
important social justice issues.

“Learn, Pray, Join: Cost of Poverty” explored the topic of
poverty from theological and practical perspectives,
addressing its intersectional nature and the impact of the
pandemic, through prayers, blogs and resources.
In response to rising gun violence, MC USA partnered
with RAWtools, an organization that teaches nonviolence
and turns guns to gardening tools, which are sold to
support the denomination’s peace and justice work.
Twenty congregations received Justice
Fund grants for their efforts to combat
poverty, dismantle racism, seek
immigration justice or reimagine policing.
This work was supported by Allegheny
Mennonite Conference, which provided a
$45K donation and $15K matching grant,
and by giving from across the church.
Glen Guyton began his second four-year term as
executive director in April 2021 and Jon Carlson, pastor,
Forest Hills Mennonite Church, was affirmed as moderator
-elect at the Delegate Assembly in July.

MC USA supported new missional churches, awarding its
second round of Thrive Church Planting Grants to three
congregations: Community of Hope, Summit Street
Church and Wild Church.

MC USA’s Women in Leadership ministry
created “Laboring Toward Wholeness,”
a Bible-based curriculum for dismantling
patriarchy in the church, and relaunched
its Holding It(,) Together podcast.

Subscribe to PeaceMail, MC USA’s weekly digital news
magazine and the only source for all of the denomination’s
news, blogs, upcoming events and resources.

MennoCon23, MC USA’s biennial convention will be held
in Kansas City, Missouri, July 4-8, 2023. Save the date for
this transformative experience!

MennoniteUSA.org
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Informe 2022 a la Conferencia Menonita Pacific Southwest
de la Iglesia Menonita de EE. UU.
De modo que si alguno está en Cristo, nueva criatura es;
las cosas viejas pasaron; he aquí todas son hechas nuevas. 2 Corintios 5.17

Las maneras en que MC USA equipó a las conferencias,
congregaciones y comunidades
La primera iniciativa de “Aprende, ora y
únete” del año 2021, en colaboración con el
proyecto Menonitas en contra del militarismo,
se centró en el “Costo de la guerra”,
destacando la resistencia a la guerra como
un valor central de una iglesia de paz.

Nuestra misión
La misión de la Junta ejecutiva de la Iglesia Menonita de EE.
UU. es equipar y empoderar a los líderes para compartir con
otros el don de la paz y el amor transformador de Dios.
Nuestra visión
Dios nos llama a ser seguidores de Cristo Jesús y por el poder
del Espíritu Santo, crecer como comunidades de gracia, gozo y
paz, para que la sanación y la esperanza de Dios fluyan a través
nuestro al mundo.
Nuestros compromisos renovados
• Seguir a Jesús
• Ser testimonio de la paz de Dios
• Experimentar transformación
Más de 1.000 personas participaron de
MennoCon21, la primera convención híbrida
de MC USA, que se realizó en línea y presencialmente en Cincinnati, Ohio, del 6 al 10 de
julio. El enfoque clave fue la revitalización. El
director ejecutivo Glen Guyton presentó
#SerTransformado como temática para el
próximo bienio.
Vitalidad de la iglesia: El personal capacitó a
líderes de formación de la fe durante este
año difícil a través de cohortes, conversaciones en mesas redondas y seminarios en
línea. Recursos como guías de adoración en
el hogar para la cuaresma y el adviento
acompañaron a las familias, mientras que un
programa sobre la vigilancia policial ayudó a
las congregaciones a conversar sobre asuntos importantes de
justicia social.

“Aprende, ora, únete: el costo de la pobreza” explora la pobreza
desde perspectivas teológicas y practicas, abordando su naturaleza de entrecruzar temáticas y el impacto de la pandemia, a
través de oraciones, blogs y recursos.

Para responder al aumento de la violencia armada, MC USA
coparticipó con RAWtools, una organización que enseña la no
violencia y transforma las armas en herramientas de jardinería,
que se venden para apoyar el trabajo de paz y justicia de la
denominación.
Veinte congregaciones recibieron donaciones
del Fondo de justicia por sus esfuerzos de
combatir la pobreza, desmantelar el racismo,
buscar la justicia inmigratoria o la reimaginación de la vigilancia policial. Este trabajo
recibió el sustento de la Conferencia Menonita Allegheny Mennonite Conference, que
proveyó una donación de $45.000 y una
bonificación adicional de $15.000, y de dádivas de toda la
iglesia.
Glen Guyton comenzó su segundo período de cuatro años como
director ejecutivo en abril del 2021, y Jon Carlson, pastor de
Forest Hills Mennonite Church, recibió la afirmación como
moderador electo en la asamblea de delegados en julio.

MC USA apoyó a nuevas iglesias misionales, premiando con su
segunda ronda de donaciones denominadas Thrive Church
Planting Grants, a tres congregaciones: Community of Hope,
Summit Street Church y Wild Church.

El ministerio de Mujeres en liderazgo de MC USA creó “Trabajo
de parto hacia la plenitud”, un programa basado en la Biblia para
la desmantelación del patriarcado en la iglesia, y se enfocó en
las voces de mujeres en una serie de seminarios en línea sobre
la escritura y la publicación.

Suscríbase a PeaceMail, la revista de noticias digital semanal de
MC USA, y la única fuente de todas las noticias, blogs, adelantos
de eventos y recursos de toda la denominación.

MennoCon23, la convención bienal de MC USA, se realizará en
Kansas City, Misuri, del 4 al 8 de julio, 2023. ¡Reserve la fecha
para esta experiencia transformadora!

MennoniteUSA.org

